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CODES® Is your community
protected by
the most current

The 2015 International Codes:

Are the only set of coordinated
construction, fire and energy
codes.

Offer design flexibility without
compromising safety.

Provide clarity so the code is
applied in a uniform manner.

Encourage innovation and
affordability while protecting the
health and safety of the public.

16-12595

Learn how to improve construction in your community

using the International Codes
1-800-786-4452 | www.iccsafe.org/2015mun
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The EXT is the latest innovation from BOSS, with expandable wings that enhance productivity
and efficiency to put winter in its place. It plows at 8 feet for tighter cuts and expands to 10 feet
with pitched-forward wings for optimal productivity, making it the perfect parking lot plow. Every
EXT comes standard with the new SL3 L.E.D. with Ice Shield Technology™ headlight package and
BOSS RT3 undercarriage, making it a flexible addition to your fleet. The EXT from BOSS is another
powerful tool in your plowing arsenal that's built to BACK YOU UP.

TIME IS MONEY. NATIONAL IPAAND BOSS SAVE BOTH.

If you're in the business of snow and ice removal, BOSS cooperative contracts available through
National IPA can save you money and time. Take advantage of national aggregate pricing that provides
immediate savings through discounts on BOSS snowplows and spreaders. For more information,
contact your local BOSS dealer or call BOSS directly at 800-286-4155.

COOPERATIVE CONTRACT :
AWARDED SUPPLIER BOSS/TORO cooperative contract number: #R141201

NATIONALIPA
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GREEN AND FLEXIBLE
PARKING SOLUTIONS

Toledo Ticket's RFID hangtags
and credentials* with TransCore-
enabled technology enhance
security for you and your patrons.
Our efficient solutions offer built-
in accountability to keep your
business secure — with reduced
emissions and a low carbon
footprint.

Toledo Ticket....You're In!

THERMAL FANFOLD TICKETS
RESERVE SEAT TICKETS
HANGTAGS & CREDENTIALS
ACCESS & KEY CARDS
VALET TICKETS
STAMPS & COUPONS
SPITTERS

RFID

EXHIBITOR NUMBERS
COMMERCIAL PRINTING

TICKETS OF EVERY DESCRIPTION SINCE 1910.

1.800.533.6620
TOLEDOTICKET.COM

TS are trademarks of Prema Toy Company, e, Allrights reserved. ©2016 Prema Toy Comparny, Inc. m
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It’s a No-Brainer!
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Replace-It!

= $582.
55 Gallon Aluminum

XF

We Make And Repalr Aluminum Fuel And Hydraulic Tanks
are, Rectangular and “D” - All Openings to your specifications
‘k Al Tanks FMCSA Approved

' AT-IN-2001 il
$720.86 $661.28

"GMC style 54 Gallon Tank WSS | cnational style
S : > " \ Gallon Tank

As a factory direct re ment and custom nufacturer, Alumitank can produce a wide variety of tanks in many
conflguratlons and qu erving DOT 001, Alumitank is the preferred choice of municipalities throughout the
Midwest and across the nation.

ALUMITANK @ ORDER WHOLESALE FACTORY DIRECT!

THE FUEL TANK SPECIALISTS LISTS

www.alumitank.com  Call Us Toll-free At 1-800-652-6630
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PIK RITE DEBRIS COLLECTOR

LEAF & DEBRIS COLLECTOR AND COMPACTOR

3 AXIS BOOM WITH

10 FT. SUCTION HOSE FOR EASY
REACH UNMATCHED SAFETY AND EASE OF

IN CAB OPERATOR CONTROLS FOR

SEEIT
IN ACTION

FULL OPEN DOOR WITH
HYDRAULIC COMPACTOR
AND PUSH OFF

=5

800-326-9763

SALES@PIKRITE.COM



ROSEDALE Call about our vast selection
PRODUCTS INC. of in-stock filter products.

Municipal to Industrial.

Filtration Solutions: Housings. Media. Separators.

FEATURE PRODUCT

NCO Housings

Single Stage Stainless Steel Housings.

= NSF 61 listed

« Low pressure drops

« Permanently piped housings

= Covers are O-ring sealed

= 304 stainless steel construction

= All housings are electropolished to resist adhesion of dirt and scale
- Adjustable-height legs, standard

« ASME code stamp available

Recipient of the
2015 Bechtel
Supplier Award

Rosedale Products Inc.

3730 W. Liberty Rd. Ann Arbor, M| 48103
Email: Filters@RosedaleProducts.com
Phone: 734.665.8201 - Fax: 734.665.2214

800.821.5373

RosedaleProducts.com

©2016 Rosedale Products Inc.
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GOING
GREEN

With a comprehensive sweeper line, Schwarze
Industries offers models for parking area cleaning,
airport runway sweeping, street sweeping, milling
cleanup and stormwater runoff management. Its
new A4 Storm is a full-size sweeper in a compact,
super-maneuverable package; itis also able to
pick up heavy materials like its larger Schwarze
municipal sweeper counterparts. Learn more at

Schwarze Industries’ website, schwarze.com. i
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OCTOBER 5-8, 2016

AMERICA'S CENTER CONVENTION COMPLEX

Join thousands of municipal and park professionals at the 2016 NRPA Annual Conference
to discover the latest products and services in your field, energetic networking
activities and education sessions focused on creating vibrant, healthy communities.

WWW.NRPA.ORG/CONFERENCE2016
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m Editor’s Note

“Green’ still calls to cities

Sarah Wright | Editor

HEN I WROTE AN ARTICLE

on a SWAT armored vehi-

cle back in February 2012,

I can safely say I never

saw myself where I am
today: editor. Some of you might be familiar
with my byline; I have written on a variety of
topics, from public safety to pension reform,
during three years. Some of you might have
even received a phone call or email from
me in regards to those articles. Having been
involved with The Municipal ever since the
second issue produced by The Papers Inc., I
have had the privilege of speaking with many
knowledgeable, passionate people who keep
municipalities moving. And in a backstage
capacity, I have also been The Municipal’s
copy editor for a year or two, serving under
Jodi Marlin.

Jodi has definitely left big shoes to fill, but
Thope to follow her example and continue to
provide informative stories that are relevant to
our varied readership while also showcasing
the latest products in the industry.

For September, in particular, we will be
focusing on “green” practices and technol-
ogy. “Going green” has been a buzzword for so
long, its meaning has become diluted. It's no
longer a discussion that focuses solely on how
to be more ecologically friendly, but also how
to reduce energy usage, incorporate alterna-
tive sources of energy into processes, utilize
replaceable, i.e., “sustainable,” materials in
building and more.

This month, The Municipal shines the spot-
light on several cities that are finding savings
as they make the move to “greener” practices.
For instance, East Rockaway, NY., is expecting

12 THE MUNICIPAL | SEPTEMBER 2016

to save more than $2 million during the course
of its 18-year term of energy performance
contract after it retrofitted seven municipal
buildings. Other cities have also gotten on
board with retrofitting as seen in writer Anne
Meyer-Byler’s article on page 26. Other cities
and organizations are monitoring their energy
usages to find areas where they can save
money, with writer Denise Fedorow finding
Energy Star offers many programs to help do
that, including an energy treasure hunt. More
on that is available on page 38.

Not far removed from “Going Green” topics
are the methods by which a community can
improve its ability to return to normal after
a disaster. Whether by snow, ice, hurricane,
flood or tornado, at one time or another
Mother Nature interrupts normal daily opera-
tions for all of us.

As soon as commerce can resume in any
disaster zone, the area is considered to have
rebounded. Municipal leaders are looking
for ways to make this happen quickly; they're
looking for processes and plans that will make
their community more resilient, including
alternative energy sources like solar power.

“Resilient” is a word being used nowadays to
mean the ability to return to normal in a short
period of time. The keys to resiliency are still
being sorted out, but they seem to include
policy, emergency planning and response,
infrastructure, financial planning and envi-
ronmental management.

Recently, a National Association of County
& City Health Officials conference took
on the topic at its annual conference.
The event “provided a platform for

sharing exciting

new ways to build /.m\
communities able

to withstand and quickly rebound
from emergencies whether they be of a
health, weather, terrorism

orother type of disaster” 3

Dr. LaMar Hasb- i

rouck, executive
director, National

Association of County & City Health Offi-
cials, spoke about ways partnerships can be
leveraged to improve resiliency. He cited an
innovative partnership with the U.S. Depart-
ment of Housing and Urban Development,
the Rockefeller Foundation and the interna-
tional organization 100 Resilient Cities as an
example of such a partnership.

Marion Mollegen McFadden, HUD deputy
assistant secretary for grant programs, and
Andrew Salkin, chief operating officer of 100
Resilient Cities, also discussed their collabo-
ration on the National Disaster Resilience
Competition, which aims to aid states and
local communities in recovering from disas-
ters while helping them bolster their ability
to withstand future emergencies. Participants
shared how they worked together to overcome
obstacles and realize a vision of robust, flexible
communities. I encourage you to learn more
about the NDRC winners’ projects, which will
advance their community’s resilience plans.
Other partnerships involving hard-to-reach
populations were discussed, and a tool to help
public health practitioners build community
resilience was also presented.

The increased resiliency of our cities should
be at priority today. I hope you'll take a look at
at the great ideas for improvement that came
out of the NDRC competition, as well as the
good news reported by The Municipal writers
on other “Going Green” topics. You might also
want to make note of our “Top Ten” this month,
which features Complete Street superstars that
are doing great things in another category of
planning: streets and infrastructure. These 16

cities have gone above and beyond.

Hope everyone is enjoy-

M ing the last days of

summer; it won’t be

long before some of

readers are dealing with a certain

four-letter word: snow. And

finally, feel free to reach

out to me; my inbox is
always open.




]8666431010CIeSATM .
T NUEAGIORT - WE ST
WESSAVEY OU MONEY

/LD J}J 00USES

VWV \ : P,

! b = 1) BE
g S NRGS 1) -
Foundation Solutions
Build Anywhere & Quick Construction

Fabric Structures Hybrid Buildings |
Natural Light & Low Cost Per Sq Ft Benefifs of Metal & Fabric Buildings

WEeAaTHERBOOTS HD ...
THE ULTIMATE FOOTWELL
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Weatherboots HD offer: :
Weatherboots exclusive design. Your footwell liners RECOMMENDED FOR RUBBER
stay in place even in rubber floored work trucks FLOORED WORK TRUCKS AND
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The A4 Storm is able to pick up heavy mate-
rials like its larger Schwarze municipal
sweeper counterparts. (Photo provided)

Schwarze takes street sweeping by storm

By JODI MARLIN | The Municipal

Superior performance and maximum maneuverability: They’re two
great advantages offered by the best in municipal sweepers.

Schwarze Industries offers one of the most
comprehensive sweeper lines in the indus-
try, including models for parking area
cleaning, airport runway sweeping, street
sweeping, milling cleanup and stormwater
runoff management. The company has been
a leader for 40 years in innovative and qual-
ity products for the street sweeper industry,
and excels at incorporating new technology
and customer demands into what it offers
its loyal customers. That’s about to translate
into a machine that does a great job even

faster than before, and can handle some
heavy lifting to boot.

The new Schwarze A4 Storm goes beyond
the existing A4 Storm to a whole new level.
The A4 Storm was launched in 1998 to fill a
unique niche between the A7 Tornado street
sweeper and the SuperVac Gale Force heavy-
duty parking lot sweeper.

The current A4 Storm contains some of the
heavy-duty parking lot sweeper’s attributes,
like size and maneuverability, but has also
adopted the ability to sweep heavier materi-
als in multiple applications.

The new A4 Storm has a new high-perfor-
mance sweep head and fan housing that are
both exact scale-models of the A7 Tornado.
The hopper, while retaining the mid-dump
style, now dumps at a full 77 inches. The
previous models’ metal toolboxes are
replaced with larger, corrosion-resistant
polymer toolboxes; and the standard
water system can be supplemented with an
optional additional 45-gallon tank, taking
the unit’s capacity from 130 gallons to 175
gallons. A secondary screen access door
allows easy screen cleaning from outside
of the hopper.

On dual steer units, the control con-
sole mounting has been redesigned to

2016
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When operating from either the left side or right side of the cab,
the control console on the A4 Storm allows easy access and ergo-

nomics. (Photo provided)

The hopper dumps at a full 77 inches and features a separate
access door for easy hopper screen cleaning. (Photo provided)

allow better access and ergonomics when
operating from either the right or left side
operator position.

When it comes to features and performance,
the A4 Storm meets or exceeds all similar com-
petitor models in key performance categories,
including dump height, water capacity, broom
size, sweep width, ergonomics and, above all,
sweeping performance.

With its short wheelbase, high maneuver-
ability and full-size sweeper performance,
the A4 Storm is uniquely positioned to excel
at construction site cleanup where space
is limited. In municipal applications it can
operate in heavy spring cleanup or curb and
gutter cleaning in limited space areas, such as
town squares and malls. Of course, with its 70
mph travel speed, getting to distant job sites
quicker is also possible.

The new A4 Storm is truly a full-size street
sweeper in a compact, super-maneuverable
package. The A4 is the optimal municipal
and contractor street sweeper wherever
heavy spring cleanup and construction
performance is needed but size and maneu-
verability are critical. The A4 Storm may also

The enhanced Schwarze A4 Storm Is
truly a full-size street sweeper in a
compact, super-maneuverable pack-
age. (Photo provided)

be operated without any special licenses,
making it the perfect choice for contractors
without a full CDL work force.

Don'’t miss the unveiling of the improved
Schwarze A4 Storm at PWX, the 2016 Ameri-
can Public Works Association Congress, in
Minneapolis, Minn., Aug. 28-31. &

For product quality, competitive price

and unrivaled support, Schwarze is a
premier municipal sweeper solution. Con-
tact company representatives today at
(800) 879-7933 or visit schwarze.com to
browse the company’s current product
selection; also learn about several product
options for purchasing a Schwarze unit
through a municipal contract by contact-
ing a local Schwarze dealer anywhere in
North America.
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‘Nursery capital of the world’

McMinnville, Tenn.

by RAY BALOGH | The Municipal

McMinnville, Tenn., sits in the eye of a perfect storm of fortuities,
meriting the town of 13,605 —and its contiguous five-county area in
central Tennessee —the designation as “Nursery Capital of the World.”

The “concatenation of circumstances,”
according to Dr. Nick Gawel, superinten-
dent of the Otis L. Floyd Research Center at
Tennessee State University’'s McMinnville
campus, includes “geographical location,
fortuitous environmental diversity and mod-
erate climate.

McMinnville, the county seat of Warren
County, is “within one day of shipping to
80 percent of people east of the Mississippi,’
said Gawel. “Most of our product is going
north and east.”

By “product” he means the thousands
of varieties of trees, bushes, ornamentals,
flowers and crops harvested by the 500 state-
certified growers in the five-county region.
All told, nurseries cultivate 55,000 acres of
fertile Tennessee soil, producing 19 million
containers of plants every year.

The central Tennessee climate is ideally
suited to sustain the industry. As Philip
Pelham, president of Cumberland Valley
Nursery, put it, “If you go any further south,
the climate is too hot, and if you go north, the
growing season is too short.”

The Otis L. Floyd Research Center at Ten-
nessee State University’s McMinnville
campus aims to strengthen and expand
Tennessee’s nursery industry through
innovative research and extension pro-
grams. (Photo provided)

Family tradition is also a factor in the area’s
success as the “Nursery Capital of the World.”
Some nurseries are in their fifth generation of
family ownership since the appellation stuck
in 1887.

“You've got some people who because their
parents or grandparents did some of this spe-
cialized work back in the early days, they've
continued it,” said Mike Hobbs of Warren
County Nursery.

The abundance and variety of the product
paired with marketing and distribution sys-
tems streamlined over many decades yields
price breaks found almost nowhere else. The
economic impact of the nurseries, from mom-
and-pop operations to sprawling corporate
enterprises, amounts to $400 million annually
for Tennessee, with $90 million of that total
generated in Warren County alone. »
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continued from page 17

"
“It’s a great industry. It’s a lot
of fun being centered around

something with aesthetic value.”
-

The research center, which Gawel has headed since its inception in
1997, employs about 25 scientists and annually contributes $20 million
of know-how and technological benefits for growers around the nation.

The center’s “genesis lies in the nursery industry itself,” remarked
Gawel. “Visionary growers knew ‘we have a great thing going here!
Sales were going great and the growers wanted a facility dedicated to
their needs, all summed up in one spot. So they lobbied one of the
U.S. senators and got some money appropriated, and they amassed
an arsenal of money and resources.”

Gawel was employed as a plant breeder at TSU’s main campus
in Nashville when he was tapped to lead the newly established
research facility.

Heloves hisjob. “It's a great industry. It's alot of fun being centered
around something with aesthetic value,” he said.

The “generally accepted version” of how the area acquired its moni-
ker begins with the mysterious deaths of several cows in 1887. The
animals died after seeds of the mountain allspice plants blocked their
small intestines.

The farmers enlisted the help of some New York scientists, who,
while determining the cause of death, developed a fascination with
the allspice plant. They purchased a bushelful of seeds for $5.

The cows’ owner, John Henry Harrison Boyd, offered more of the
seeds in a local farm journal and word spread around the world. Boyd
began receiving orders from Germany, France, England and Japan,
and the industry was born.

Boyd expanded his business to selling trees and other plants. Busi-
ness mogul George Vanderbilt bought 1 million trees from Boyd to
plant on his 146,000-acre Biltmore Estate in Asheville, N.C.

Boyd and subsequent generations never looked back.

Gawel has seen a couple notable trends during his two decades at
the helm of the research center.

“We'’ve seen an increase in attention to environmental concerns,”
he said. “Growers are actively trying to reduce pesticides. We are the
state’s true green industry and growers understand that as well”

He noted a “greater attention to scouting insects and disease” and
enticing them away from the crops rather than killing them outright.
In battling the harmful pests, insecticide sprays tend to also inflict
casualties on 9o percent of the innocent bystanders that are beneficial
to or benign toward the vegetation.

The other trend is increasing water-use efficiency, said Gawel. “We
are very diligent in understanding water is a limited commodity,” even
though the area abounds in the natural resource.

“It all comes under the big umbrella of sustainability,” Gawel said.

Sustainability is one ofthe research center’s seven departments, the
others being entomology, genetics, horticulture, pathology, chemical
ecology and nursery extension.

For more information, visit www.mcminnvilletenn.com,
www.warrentn.com or www.tnstate.edu/agriculture/nrc.

TOP: McMinnville’s location is ideal for nurseries due to its moder-
ate climate. In fact, the economic impact of the nurseries amounts
to S4o00 million annually for Tennessee, with Sgo million of that
total generated in Warren County alone. (Photo provided)

BELOW: The bulk of McMinnville’s and central Tennessee’s nurs-
ery products end up going north or to the east. In all, nurseries
in a five-county region, which includes McMinnville, produce 19
million containers of plants every year. (Photo provided)

, W

McMinnville’s nurseries, along with others in a five-county region,
grow thousands of varieties of trees, bushes, ornamentals, flow-
ers and other crops, which are harvested by 500 state-certified
growers in a five-county region. (Photo provided)
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Morgan:

Morgantown, W.Va.

Morgan served honorably in the French and Indian War
and attained the rank of colonel in the American Revolu-
tionary War, commanding a 60o-man militia in Virginia.

Morgan and his older brother David arrived in the
area around 1767 in the latest of several attempts to
establish a settlement.

In 1772, Fort Morgan was established—one of several
fortifications that dotted the nearby landscape—on the
present site of the city of more than 31,000 residents.

The Virginia Assembly chartered the town, first called
Morgan’s Town, on Oct. 17, 1785, appropriating, at Colo-
nel Morgan’s request, 50 of his 400 acres to plat the
municipality.

The land was sold in half-acre plots—the deeds
required purchasers to build a small house within four
years—and the Virginia town, then 700 residents strong,
was incorporated in 1838.

The town became part of the newly created state of
West Virginia in 1863.

Several of the neighborhoods that comprise Morgan-
town were independent towns annexed during the city’s
growth. The city is home to West Virginia University,
which hosts approximately 30,000 full-time students.
The wider metropolitan area boasts a population of
almost 120,000.

Zackquill Morgan’s home served as the county seat
of Monongalia County and also housed the county court
pending construction of a courthouse in the public
square. He also opened the town’s first tavern in 1783.

Morgan married Nancy Paxton in 1755. They had four
children during their seven-year marriage before she
passed away in 1762. Three years later he wed Drusilla
Springer; together they had 11 children.

Morgan died in 1795, leaving behind a modest estate
of about $60,000 in today’s money. Included in his estate
inventory: 20 livestock, including horses, cows, pigs and
sheep; a pair of “plow irons”; a few pieces of household
furniture; some essential kitchenware, including “seven
pewter plates and one pewter salt seller...one old tea
kettle... one old iron kettle and hooks” and a couple other
pots and pans; and a suit of clothing.
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SUSTAINABILITY

THIRTY-TWO PERCENT of local governments have adopted a sustainability plan,
according to a national survey of U.S. cities and counties. Of those jurisdictions,
68 percent indicated that those plans contain goals or strategies related to
economic development. Other plan priorities include energy conservation— 60
percent—and disaster mitigation — 48 percent.

Source: Icma.org/en/Iicma/knowledge_network/documents/kn/Document/308135/2015_Local_Government_Sustainabllity Practices_
Survey_Report?diff=lastapproved

COMMITMENT TO
ENVIRONMENTAL PROTECTION

Energy Star has tools available to help measure,
‘benchmark and track energy use, water con-

sumption, waste generation and greenhouse gas
emissions of all buildings. Log onto www.energystar.gov/
portfoliomanager ' 4

ALTERNATE ENERGY

$16.3 billion

In 2015, new U.S. photovoltaic

installations were valued at $16.3 ENERGY USE FOR

billion, an increase from the $5.3 WASTEWATER TREATMENT

billion value of installation in 2010.

Solar jobs have also grown 123

percent, adding more than 115,000 5= kBtu/ga"on per day
jobs for a total of about 209,000 ]

solar workers.

RETROFITTING

55,000

z : Source: www.energystar.gov/sites/default/files /tools/
Learn more on page 26 Read the whole story on page 34 DataTrends_Wastewater_20150129.pdf

lllustrations: Shutterstock & Richard Aguirre SEPTEMBER 2016 | THE MUNICIPAL 21
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Berkeley, Calif.:

\

Spotlight on sustainability and
envn'onmental management

\

™ B R

by ANNE MEYER-BYLER | The Municipal

N’

OY BROWN IS AN EXPERT IN SUSTAIN-
abilityand environmental management,
given her title as environmental com-
pliance specialist for the Public Works
Department in Berkeley, Calif. Brown
shared that Berkeley has a Climate Action

Plan that outlines the path the city is taking

to become more sustainable. It describes a

future in which:

« New and existing Berkeley buildings
achieve zero net energy consumption
through increased energy efficiency and a
shift to renewable energy sources such as
solar and wind

« Public transit, walking, cycling and
other sustainable mobility modes are
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the primary means of transportation for
Berkeley residents and visitors

« Personal vehicles run on electricity pro-
duced from renewable sources or other
low-carbon fuels

« Zero waste is sent to landfills

« The majority of food consumed in Berkeley
is produced locally

« The Berkeley community is resilient
and prepared for the impacts of global
warming

« The social and economic benefits of the
climate protection effort are shared across
the community

As for which “green” building ideas were the
most cost effective, Brown responded with

energy efficiencies. “Energy use in residen-
tial and commercial buildings is a major
source of greenhouse gas emissions and a
major expense. Not only do energy efficiency
improvements provide the most return on
investment, they also substantially reduce
greenhouse gas emissions.”

Net-zero energy use is not an impossible
goal for cities either, with the proper planning.
Brown said, “The city of Berkeley worked dili-
gently on its new West Branch Library, which
is the first certified net-zero energy library
in California and only the third municipal
building of its kind in the nation. It actually
produces enough extra electricity to power
two average-sized Berkeley homes for a year.
Itis also LEED certified Platinum.”



LEFT: Certified LEED Platinum, Berkeley Public Library — West
Branch actually produces enough extra electricity to power two
average-sized Berkeley homes for a year. (Photo by David Wakely)

And when it comes to green roofs in build-
ing plans, Brown answered, “When the city
of Berkeley’s new animal shelter was built,
a living roof was part of the design. Living
roofs reduce stormwater runoff, provide
a layer of insulation improving energy
efficiency, reduce heat island effect and
increase the longevity of the roof by protect-
ing it from UV rays.”

When designing a living roof, she noted
several factor need to be considered:

« drainage

« fire hazards and access
o safety

« wind uplift

o visual impacts

e maintenance

David Wakely)

An irrigation system will be needed for fire
suppression and to establish the plantings.

Solar panels, on the other hand, are
becoming more cost effective with time. It
may be quite difficult to add them to already
existing buildings, given funding, but it is
definitely worthwhile evaluating their use on
new buildings. The energy savings over time
will offset the investment costs.

When beginning to plan new buildings
with green aspects, Brown advised, “Evalu-
ate municipal code and work with the
business community to make green build-
ings a requirement. We provide voluntary
green building consultations to help improve
projects. The city of Berkeley requires all
major remodels or new construction of city

ABOVE: Berkeley Public Library — West Branch, located on Univer-
sity Avenue, is California’s first net-zero energy library. (Photo by

buildings to meet LEED Silver certification

and new buildings or additions in the down-
town area require LEED Gold or equivalent.
Additionally, the city has a Building Energy

Saving Ordinance that requires Berkeley

building owners to complete energy effi-
ciency opportunity assessments and publicly

report the building’s energy efficiency infor-
mation, which is required prior to the sale of
a house or whole building.”

When wanting to build an environmentally
smart building, one of the most common
mistakes is not incorporating green building
practices early enough in the planning stages
of a project. For this reason, it is important
early on to decide if the project is going to be
LEED certified or not. »
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« If the project involves leased space, how
are the tenants and landlord encouraged
or required to increase energy and water

Cities need to ask the following questions:
« Are you using an environmentally prefer-
able purchasing policy?

« Does the project provide an opportunity Checkout Berkeley, efficiency and solid waste diversion?
to promote clean transportation options Calif.’s action plan, ordi-
such as cycling, walking, transit, car shar- nance and green building Now take a step back and look at how agen-
ing and/or electric vehicles? requirements via the following links: cies in your city make plans that are going
« What elements did the design team www.cityofberkeley.info/ to take the environment into consideration
include in the project to achieve energy EnergyOrdinanceUpdate in all their projects. Brown said, “Have a

plan such as our Climate Action Plan and
incorporate environmental impacts into

and water efficiency and to minimize solid

: : www.ci.berkeley.ca.us/Green_
waste disposal, including construction

Building_Requirements
and demolition debris? council reports. All council reports now have
« Does the project minimize the need for www.cityofverkeley.info/climate a section that describes any environmental
irrigation and, when irrigation is neces- impacts. The city has a Sustainability Working
sary, utilize water-efficient irrigation Group, which is a multi-departmental team
systems? focused on further integrating environmentally sustainable practices
« What considerations were given to mitigating stormwater runoff? throughout city operations. Additionally, we have annual Environ-
« What considerations were given to how the project could be mental Achievement awards that recognize staff and projects that
affected by the impacts of climate change, such as sea-level rise, benefit the environment and encourage a culture of sustainability
water resource constraints and extreme heat events? throughout the organization.”
« How does the project minimize effects on natural habitat? She added, “To make your community sustainable, youneed vision

from community leaders, dedicated passionate staff, local regulations
and incentives to require and support green building and sustain-
Dona Spring Municipal Animal Shelter sports a vegetative roof, a ability, and community members who want both the economic and
green feature that reduces stormwater runoff, adds a layer of environmental benefits of sustainable design.”

insulation, reduces heatisland effect
and increases the roof’s longevity.
(Provided by city of Berkeley, Calif.)
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Big savings expected from
retrofitting projects

by ANNE MEYER-BYLER | The Municipal

EVERAL CITIES ARE INVOLVED IN

retrofitting old buildings and

infrastructure to make them more

energy efficient. East Rockaway,

NY., wasinvolved in several types
of retrofitting by partnering with Johnson
Controls, a company operating in more than
150 countries that works at energy efficiency
over the lifespan of buildings.

Last spring East Rockaway upgraded 745
light fixtures to lower wattage LED lights.
Additionally, they worked on seven munici-
pal buildings, including sealing roof and
wall joints; installing door weather stripping,
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plus pipe and valve insulation; retrofitting
lamps, ballasts and occupancy sensors
for interior lighting; and installing energy-
saving programmable thermostats. The
infrastructure improvements are expected
to reduce greenhouse gas emissions in an
amount equivalent to 700 barrels of oil con-
sumption per year.

“By partnering with Johnson Controls, the
village of East Rockaway is guaranteed to
save more than $2 million over the 18-year
term of the energy performance contract,
the result of improvements we are making

to our building envelope and infrastructure,’

said Mayor Bruno Romano. “I am excited
to report that all the projects included in
the contract are funded without cost to
our taxpayers by the energy savings they
achieve —savings that are helping the vil-
lage lay a firm foundation for the future and
meet our sustainability goals.”

Johnson Controls conducted the initial
energy audit for work covered by the energy
performance contract and is currently
managing the various energy-saving proj-
ects. In addition to savings earned through
the energy performance contract, the vil-
lage will receive a $32,000 rebate award for




LEFT: Town of Hempstead Supervisor Anthony Santino, Councilman Anthony D’Esposito
and Receiver of Taxes Don Clavin are joined by Ricky Tripodo of Facility Solutions Group
at a press conference regarding the town of Hempstead’s LED lighting project and its
partnership with FSG. The town of Hempstead plans on switching 50,000 of its street-
lights to LED lights. The press conference was held on Hamilton Avenue in Island Park
where it marked the 30,000th streetlight to be switched over to the new technology.

(Photo provided by Facility Solutions Group)

_——————————,
“All the projects included in the contract are
Junded without cost to our taxpayers by the
energy savings they achieve”

"
-

ABOVE: Several municipalities world-

wide — like East Rockaway and Hempstead,
both in New York— are switching to

LED lighting— both indoors and out-

doors —drawn by the energy savings and
its longer lifespan. (Shutterstock)

energy-efficient lighting and lighting controls
from PSEG Long Island.

Belchertown, Mass., used bonds to pay for
the installation of roughly $3.3 million worth
of energy upgrades for town and school
buildings in 2011, working with Siemens
Industry Inc. The energy services company
predicted that the upgrades will save the
town $256,000 annually for a period of 17
years. These savings are based on fuel and
electricity prices for 2010. The comprehen-
sive energy management services project
was to reduce energy consumption by 20

DID YOU KNOW

The new fixtures are 50
percent more efficient than
those that are being replaced.

percent in the municipal buildings retrofit-
ted: about seven school-related and eight
other municipal buildings total. Jill Panto,
town accountant, said, “The assessment is
not yet available, but we are certain that we
are seeing savings in energy usage.”

Better lighting with reduced energy is part
of two projects for the town of Hempstead,
N.Y. The town's 50,000 streetlights have been
retrofitted with LED fixtures. They are paying
$17.7 million and plan to have a total net util-
ity and operational savings of $43.1 million »

Last spring East Rockaway upgraded

745 light fixtures to lower watt-

age LED lights. Additionally, the

village retrofitted seven of its munici-

pal buildings to reap energy savings.
(Photo provided by city of East Rockaway)

As a part of its retrofitting, East Rockaway
added pipe insulation in its boiler room.
Pictured above is the before; below is the
after. (Photo provided by Johnson Controls)
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after factoring in all costs over a 20-year
period. Private sector partner Facility Solu-
tions Group is working with Hempstead work
crews to replace the lights.

“Supervisor Anthony J. Santino has
put together a trifecta in this streetlamp
conversion project,” said Councilman
D’Esposito. “The initiative saves taxpayer
dollars, conserves energy and diminishes
the town’s maintenance effort on the part
of town workers due to the extensive lifes-
pan of LED elements.”

DID YOU KNOW?

The infrastructure
improvements in East
Rockaway, N.Y., are
expected to reduce greenhouse gas
emissions in an amount equivalent
to 700 barrels of oil consumption
peryear.

Pictured is one of East Rockaway, N.Y.’s
programmable thermostats, designed to
save energy. The village's improvements
are expected to reduce greenhouse gas
emissions in an amount equivalent to
700 barrels of oil consumption per year.

(Photeo provided by Johnson Controls)

Santino observed the new fixtures are 50
percent more efficient than those that are
being replaced. As a result, less greenhouse
gases are created in producing energy to
power LED lamps. Further, the LED units
have a lifespan that is approximately 400
percent greater than high pressure sodium
lamps, reducing the emissions that would
be expended to manufacture replacement
bulbs. Finally, a reduced carbon footprint
by town vehicles and equipment will result
from having to send out fewer crews for
repair and maintenance calls, based upon
LED’s longer lifespan.

Given the success of the outdoor street-
light project in Hempstead, Santino said

(e

5
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he intended to begin a project to retrofit
indoor lighting in municipal buildings as
well. The first phase of the supervisor’s
indoor lighting conversion will witness
4,000 lamps being replaced at four town
buildings — Old Town Hall, New Town
Hall, The Receiver of Taxes Offices and a
town office building in Merrick. Savings of
$200,000 over 10 years will occur at these
facilities. Additional phases will offer fur-
ther savings at other town buildings.
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The greening of the roofs

This SPFroofing syst

installed using rack-mountea
photovoltaic systems on a metal

roof deck. (Photo provided by SPFA)
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Roofing considerations for cities

According to the earlier-mentioned RoofPoint Guideline, www.roofpoint.org, each section is comprised of components to take into
consideration when deciding on a type of roof:

high roof systems; best thermal prac-

tices; roof surface thermal contribution; roof air barrier; rooftop
energy systems; and rooftop daylighting

recycled content; materials reuse; roof-
ing waste management; and low-voc materials

roof stormwater retention and roof-related
water use reduction

by BARB SIEMINSKI | The Muncipal

With all due respect to Kermit the Frog who does

not consider being green easy, look for some

municipalities to disagree due to the increasing

implementation of conservational roofs over tra-
ditional black ones.

To Rick Duncan, Ph.D., P.E,, and technical director of the Spray Poly-
urethane Foam Alliance, green roofs can mean different things to
different building managers.

“To some, a ‘green roof” can be one where a layer of soil is placed
over the roof system and plants or grasses are planted in the soil,” said
Duncan, adding that he considered the former a “vegetated roof,”
rather than a green roof.

“To others, a green roof is one that has minimal environmental
impact. There was a voluntary program called RoofPoint developed
by the Center for Environmental Innovation in Roofing that was estab-
lished a few years ago to help facility managers make environmentally
sound roofing decisions.

“Unfortunately, it does not appear to have gained much traction
with building managers. However, the criterion RoofPoint uses to
score replacement roofing systems is excellent. Full disclosure —I
participated as one of many technical advisors for its development.”

Another type of roof, founded by Juan Carlos Pineiro Escoriaza, is
called the White Roof Project, which involves a black roof covered
with solar-reflective white paint. This type of roof, on a 9o-degree
day, can reflect up to go percent sunlight whereas the typical black
roof can only reflect 20 percent ofthat. A black roof could be up to 180
degrees while a white roof might only be 100 degrees, resulting in up
to 40 percent cooling costs.

There are many reasons why building managers should consider
green roofs” According to Duncan, energy savings, recyclability,
water management, durability and environmental impact are all
important considerations.

“In many cases, there is no additional first cost with some green roof
systems,” said Duncan. “If the first cost is even slightly higher, then it
may be offset by energy savings or extended service life — all of which
can be estimated by a life-cycle cost analysis.”

u

durable roof insulation
system; roof drainage design; roof traffic protection; increased
wind uplift resistance; hygrothermal analysis; construction
moisture management; roof system durability enhancement;
roof maintenance program; and project installation quality
management

innovation in design and
exemplary performance

Pictured is a spray polyurethane foam roofing system being
applied over a primed commercial roof. (Photo provided by SPFA)

He added, “Currently, many building owners and designers are
moving away from single-attribute assessment of a roofing system
(e.g., high-recycled content or low emissivity) and moving towards
using ISO-compliant life cycle assessments and environmental
product declarations. LCAs and EPDs provide a ‘big picture’ view of
environmental impacts, and enable the customer to easily compare
different alternatives. SPFA has an industry-level LCA and EPD that
can be used for credit under different sustainable-building programs
like USGBC'’s LEED and GreenGlobes.

“Also, SPF roof systems require polymeric coatings to protect them
from UV damage. One can use ‘cool-roof’ coatings to further improve
energy efficiency of SPF roof systems in hot climates.”

Duncan said, “Today, we are seeing a big emphasis on solar PV
systems used on low-slope roofs to meet zero-energy goals. These
seem to be getting more traction than green roofs. SPF roofing systems
are ideal for use with PV systems, as SPF self-flashes around all »
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PV supports and various roof penetrations. SPFA will be publishing
a guidance document on SPF and PV later this year.”

Asked whether he could list any downsides to using green — not
vegetated —roofs, Duncan said not that he knew of; that it was mainly
a matter of product/system selection and design.

“Also, PV can have a high first cost compared to other roofing sys-
tems,” said Duncan. “These costs are often subsidized by federal, state
and municipal programs, or by utilities. With the current cost of PV,
payback periods can be 10-20 years in most of the country. Of course
economic payback is not always a primary factor as clean energy pro-
duction and energy independence are also considerations.”

According to Duncan, these PV systems are the very latest in
roofing advances.

Shann Finwell, American Institute of Certified Planners and Envi-
ronmental Planner for Maplewood, Minn. — population 39,765 — has
long been involved in sustainable initiatives for a green city. However,
her office building is presently without a vegetated green roof, but Fin-
wall explains that Maplewood’s new Fire Station No. 1 was built under
the city’s new Green Building Code and includes a solar-reflective roof
and increased roof insulation.

“The code requires that all city-owned buildings be built to the
green standards and encourages private building owners to par-
ticipate,” she said.

Finwall states that, after one year in operation, Fire Station No. 1 had
a decrease of 38 percent in natural gas use in 2015 compared to the
other fire stations in the city. This energy reduction equates to $5,000
in energy savings per year,” Finwall said.
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ABOVE LEFT: Ramsey-Washington Metro Watershed District
went with a vegetated roof that used native plants and sedums.
(Photo provided by RWMWD)

LEFT: A worker applies spray polyurethane foam onto a metal deck
roof. (Photo provided by SPFA)

ABOVE RIGHT: The vegetated roof over Ramsey-Washington Metro
Watershed District’s garage has required less than one hour of
maintenance every year and captures at least a quarter of the rain
that falls on it. (Photo provided by RWMWD)

RIGHT: Cactuses bloom on top of Ramsey-Washington Metro
Watershed District’s garage’s roof. (Photo provided by RWMWD)

The Ramsey-Washington Metro Watershed District in Little Canada,
Minn., had an extensive-style green roof installed on its garage,
according to Simba Blood, natural resources technician.

“We considered other types of green roofing, but our intention
was fixed on installing a green roof,” Blood said. “This was an early
green roof in the state, intended as a demonstration and a test of
the technology.

“The roof is designed at a 3:12 pitch (the extreme limit of pitch recom-
mended at the time) with a very shallow growth medium thickness of
2 inches. We installed about 50 percent Minnesota native plants and

50 percent sedums. With these rather extreme conditions, we had
some difficulty getting good plant establishment initially.”

He added, “Currently, the plants are doing well; the roof has
required less than one hour of maintenance (weeding) every year
for several years. The roof is functioning well; it captures at least the
first quarter of rainfall that falls on it and helps keep the garage cool
and comfortable in the summer. While we have not explicitly dis-
cussed what approach we would take with replacement — we expect
to have another 15-20 years before this becomes a concern —we are
very pleased with the roof’s performance.” M

SEPTEMBER 2016 | THE MUNICIPAL 33



m Focus on: Going Green

Cities continue to embrace
solar energy

by LAUREN CAGGIANO | The Municipal

Through various partnerships, the federal government is pushing
the use and integration of solar energy in communities across the
United States as a means to enhance resilience.

David Morley, senior resource associate with
the American Planning Association, is well
versed in the topic. He works on applied
research projects with partners to produce
deliverables that help planners do their
jobs better. Specifically, he said the APA
partners with organizations that specialize
in partnerships with “organizations to help
communities grow and understand solar
energy use. “

Case in point: APA is working with the
International City/County Management Asso-
ciation, the National Association of Regional
Councils and ICLEI— Local Governments for
Sustainability on the SunShot Solar Outreach
Partnership, an initiative of the U.S. Depart-
ment of Energy. Through this effort, APA and
its partners are providing outreach, training
and technical assistance to local and regional
governments to make it easier for residents,
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businesses and property owners within their
jurisdictions to use solar energy.

“The goal (of the SunShot initiative) is to
make solar energy competitive by the year
2020, he said. “The APA has taken the lead
on residential community reliance and the
role solar energy might play.”

The SunShot Initiative was launched in 2011
to aggressively drive innovation to make solar
fully cost-competitive with traditional forms
of energy by 2020. Through SunShot, DOE
supports efforts by private companies, uni-
versities, and national laboratories to drive
down the cost of solar electricity to $0.06 per
kilowatt-hour.

According to Morley, the APA has con-
nected the dots between solar energy use
and community reliance with three themes.
First, local solar adoption has a potential
to “reduce reliance on non-local fossil fuels.”

It can go a long way in reducing economic
uncertainly, he added. Second, he said a
solar energy surplus can be play significant
role in emergency response in the after-
math of storms and other natural disasters.
Last is the long-range planning piece. Solar
development can be instrumental in hazard
mitigation and disaster recovery.

There’s also an environmental component,
as Dr. Elain Ulrich, program manager at the
DOE, points out.

“Solar is sustainable because it creates no
pollutants and requires no additional fuel
when it generates power,” she said. “This
means that it creates no pollutants like
fine particulates, sulfur dioxide or nitrogen
oxides, which all contribute to ground-level
smog and exacerbate asthma and other
health issues.”

In addition, unlike fossil fuel energy
sources, solar produces no carbon dioxide
pollution, which is a contributing factor
in climate change. Finally, it demands less
water use than conventional energy sources.
According to Ulrich, the National Renewable




LEFT: Las Vegas, Nev., has installed a total
of 6.2 MW of solar electric capacity on 37
public buildings, community centers, fire
stations and parks, including a 3.3 MW
generating station at the city’s wastewater
treatment plant. (Shutterstock)

RIGHT: Solar power reduces dependency
on fossil fuels and does not produce
carbon dioxide pollution, making it a popu-
lar option for many cities. (Shutterstock)

BELOW RIGHT: This photograph features
the photovoltaic shade structure on the
top floor of the Alfred A. Arraj U.S. Court-
house in Denver, Colo., that is the partial
light-transmitting, building-integrated PV
panels, cantilevered over facade. Itis the
first federal courthouse to get PV glazing.
(Provided by the Department of Energy)

“Solar is sustainable
because it creates
no pollutants

and requires no
additional fuel when
it generates power.”

Energy Laboratory recently released a report
on the environmental benefits of solar and
estimated that solar could save an estimated
$400 billion in health and environmental
benefits by 2050.

While these project benefits are encourag-
ing, there’s no substitute for a track record or
success stories. Morley points to the response
after Hurricane Sandy as one example of resil-
ience. There were microgrid pilot programs
set up in Connecticut and Massachusetts
that worked. He said there are other plenti-
ful examples that hint at the potential of solar,
butin his words, there needs to be “more of a
concerted effort to make this a priority.”

Several U.S. cities have made solar a pri-
ority. Ulrich cited the “Shining Cities” report
from Environment America, which lists the
top 50 cities for solar overall. In it they also
list examples of installations on public build-
ings. Among them, Las Vegas has installed

a total of 6.2 MW of solar electric capacity
on 37 public buildings, community centers,
fire stations and parks, including a 3.3 MW
generating station at the city’s wastewater
treatment plant. Tampa and Raleigh have

also installed large PV systems on city facili-
ties. The city of Atlanta recently unveiled a

new plan to install about 2 MW of solar power
on 28 city buildings. New York City has com-
mitted to installing 100 MW of solar power on

public buildings and spurring the installation

of250 MW on private buildings by 2025.
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These examples are models of resilience,
but what exactly does that term mean?
According to Morley, adaptability to chang-
ing conditions is key. “As conditions change,
the system must be as strong or stronger.”
That can be atall order. There’s alotof work to
be done to fix the residential system. A resil-
ient system is diverse. There should be no
single point of failure or reliance on a single
solution. Decentralization is the name of the
game as well. »
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“As adoption of solar energy increases then
our power sources become more distributed,
less centralized and less dependent on a cen-
tral system,” he said. “With increasing local
population, you have a decreased reliance on
non-local fossil fuels”

While this is a boon to our economy and
environment, Morley is quick to point out the
other side of the coin. One challenge is that
the solar grid doesn’t accommodate a lot of
a bandwidth. For this reason, solar power is
not yet comparable to coal.

“Our electricity grid needs to get smarter,”
he said.

WLTETTH

Although we're not quite there yet, Ulrich
is optimistic about the future of solar, espe-
cially from an economic standpoint.

“In 2015, new U.S. PV installations were
valued at $16.3 billion — three times greater
than the $5.3 billion value of installations in
2010,” she said. “At the same time, solar jobs
have grown 123 percent — adding more than
115,000 jobs. It currently employs 209,000
solar workers. By adopting policies that
encourage and enable solar, communities
can spur a home-grown solar industry as
well as achieving resiliency and sustain-
ability goals.” H

Shown is a rooftop system that was
installed by Solar Energy Systems and
funded by the U.S. Department of Energy
through its Solar America Communities
program. New York, one of the 25 Solar
America Cities, is focusing on integrating
photovoltaic systems throughout the city.
(Provided by the Department of Energy)

For more information about solarasa
means to increase community resilience,
visit solaroutreach.org.

—_
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m Focus on: Going Green

Cities lead the way to
building efficiently

By DENISE FEDOROW | The Municipal

One of the best ways to encourage others to do what you want them
to do is to lead by example. When it comes to being more energy
efficient in a community, starting at the top — city government—is
more likely to create an attitude of environmental consciousness

in your city or town.

There are several programs in place already to

help municipalities develop energy-efficient

programs and incentives, and more are likely
to come in the near future. Most of the pro-
grams are in agreement about two things:

that energy efficiency is the fastest, most-
effective way to conserve energy, save money
and even create jobs and that focusing on

efficient buildings should be the number one

priority for municipalities.

Energy Star programs

Energy Star is a voluntary program developed
by the Environmental Protection Agency that
helps businesses and individuals save energy
and money. Energy Star provides energy
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efficiency ratings and certifications on prod-
ucts like light fixtures and appliances.
According to its website, www.energystar.
gov, “state and local governments across the
country are taking bold steps to protect the
environment and cutting energy costs by
adopting policies that leverage Energy Star.”
Some local municipalities are adopting
ordinances requiring Energy Star certifica-
tions, like Alpharetta, Ga., which enacted a
Green Communities Ordinance in January
2009. The ordinance requires all new local
government-owned buildings over 5,000
square feet to earn Energy Star certification
or be certified under LEED-NC or Earth Light
for commercial construction ratings systems.

LEFT: A group of employees from Intertape
Polymer in Danville, Ga., gathered outside
their plant after a successful Energy

Star Energy Treasure Hunt in 2014. The
company was recently named an Energy
Star Partnerof the Year for sustained
excellence, discovering over $490,000 in
energy savings and promoting the program
in the community to other organizations.
(Photo provided)

RIGHT: These California homeowners
are testing out their new energy-efficient
thermostat, provided through the

HERO program and Renovate America.
(Photo provided)

The ordinance also has grants to expedite
permitting and plan review processing and
building sites. Additionally, Alpharette has
inspections for all new privately owned
construction and major renovation projects
who've earned the Energy Star certification.

In leading by example, the ordinance also
has policies for city employees to turn off
lights, power down computers and consoli-
date meetings, for example.

Atlanta, Ga.; Chicago, Ill.; Kansas City,
Mo.; Minneapolis, Minn.; New York, N.Y.;
Philadelphia, Pa.; and Westchester, Pa., have
all enacted similar ordinances. The names
of the ordinances, square footage require-
ments and other specifics may differ slightly,
but most policies give the largest buildings in
their cities a year to comply from the time the
ordinance is enacted and two to three years
for full compliance.

Energy Star tools and resources
Energy Star has tools available to help
measure, benchmark and track energy
use, water consumption, waste generation
and greenhouse gas emissions of all build-
ings. This can be done securely online by
using the Portfolio Manager. Benefits of
the Portfolio Manager are one can use the
results to identify underperforming build-
ings, set investment priorities, verify general
efficiency improvements and receive EPA
recognition for superior energy performance.
There’s a quick start guide to lead one
through the steps. Log onto www.energystar.
gov/portfoliomanager to add a property and
answer questions about the property, includ-
ing details such as operating hours, number
of employees, etc. Information is then added




about water and energy consumption, waste

materials generated and more. One can view

results and progress with graphs and charts

generated from the data given. The tem-
plates and reports section has several options,
including energy performance and the ability

to create a spreadsheet.

There’s also an Energy Star Treasure
Hunt Guide to help find energy savings at
an organization, whether it be city proper-
ties, nonprofit organizations or commercial
businesses. The Energy Star Treasure Hunt
is an event that takes place over two to three
days and engages employees in identifying
low-cost energy savings opportunities from
behavioral, operation and maintenance
actions.

The 31-page guidebook provides step-
by-step guidance to help you organize and
execute an energy treasure hunt. Individual
examples from Energy Star partners are
included, and organizational checklists are
provided to illustrate practices and help
implement the treasure hunt. The guide
complements the EPA’'s Energy Star Guide
for Energy Management. The idea behind
the treasure hunt is to tap into employee
knowledge; after all, who knows the equip-
ment better than those who operate it on a
day-to-day basis?

According to the guide, the focus of the
treasure hunt is on low-cost efficiency ser-
vice —finding opportunities for energy
efficiency improvements and energy savings
typically found in these four areas:
Operational: such as eliminating unnecessary
use of existing equipment
Small Capital Projects: such as lighting
upgrades
Large Capital Projects: such as building
renovations
Procurement: such as renegotiation of utility
supply contracts »

A southern Callfqmla solar panel contrac-
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Renovate America
creates opportunity

Another program that is gaining speed is
the HERO and PACE program, developed by
Renovate America. This program is a pri-
vate-public partnership that began in the
state of California and has since moved to
Florida and Missouri with plans fo launch
in Nebraska.

HERO is an acronym for Home Energy
Renovation Opportunities and PACE is the
financing tool for Property Assessment
Clean Energy.

Ellen Qualles, vice president for com-
munications and public affairs with
Renovate America, explained that PACE
provides financing for up to 100 percent of
the cost for energy-efficient upgrades to a
home with no upfront fees and allows the
homeowner to pay it back through their
property tax assessment.

“We partner with city and state govern-
ments, and they adopt resolutions stating
they will collect the payments through
property taxes,” Qualles said.

She said ifa homeowner’s air condi-
tioner breaks and they need to replace
it right away, rather than purchasing
something cheap up front that will end up
costing more in the future, they use the
PACE or HERO program to finance the cost
of a better energy-efficient system.

“It’s comparable to a home equity
loan but requires that it be used for the
specific purpose and is spread out for
a longer period — the useful life of the
product—and cheaperthan a credit card
because the interest rates are better,”
Qualles said.

The program recommends licensed
and bonded home contractors to do the
workwho won’t be paid until the work is
completed to the homeowner’s satisfac-
tion. There is no cost to the municipality
or the taxpayers.

Qualles said the program has an
economic benefit to the communities it
partners with both in job creation and the
boost to spending in the local community.

“For every $100,000 we finance, .85
percentof a job is created; most are local
home improvement companies— roofing,
solar panels, etc.” Qualles said.

Plus there is the benefit of making
the community a healthier environment
by reducing emissions, saving gallons
of water used, utility bill reductions and
more. The software and data collection the
organization does is another benefit to the
private-public partnership.

For information, visit www.renovateamerica.com/hero-program
or email info@renovateamerica.
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Energy Treasure Hunts focus on operational savings; many of which
will be low cost or no cost and energy efficiency empowerment.
“Energy Treasure Hunts sets a unique tone — more proactive
and positive — by focusing on positive outcome and empower-
ing day-to-day operations of existing equipment, versus energy
audits and assessments, which employees often see as evaluations
intended to pinpoint problems and poor performance,” according
to the guide.
‘ Any size organization can carry outa treasure hunt and it has lasting
e mgpeentd benefits beyond the event, including:
il "ri“l - Optimization: improving the operation and efficiency of existing
= 3 i equipment before replacing, which, aside from saving costs, helps
~ employees to consistently think of the most-efficient practices
Teamwork: engaging employees and helping educate to identify
opportunities to reduce energy use
Ownership: involving employees creates a sense of responsibility
for solutions
Repetition: conducting a treasure hunt two or more times a year.

A group of employees from Intertape Polymer in Danville, Ga.,
conducted an Energy Star Energy Treasure Hunt last spring. The
company conducts two energy treasure hunts a year at this facil-
ity after being part of the pilot program to test out the treasure
hunt guide in 2013. (Photo provided)
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The Treasure Hunt is in four phases focused on results:
Preparation: Schedule discussions with your organization or facility
leadership and gain support. Gather current data on current energy
use, equipment specifications and operating parameters. Begin this
phase about four to six weeks prior to the planned event.
Pre-training: Meet with facility team leaders to compare roles and
responsibilities and the treasure hunt agenda. Do this phase at least
one week before.

Three-day onsite event: Teams identify and quantify energy savings
at an onsite three-day event. They also summarize and present results
for management review.

Follow Up: Develop a schedule for pursuing energy reduction oppor-
tunities identified during the hunt. This should be completed one to
two weeks after the onsite event.

The energy hunt should examine both operation and non-operational
periods. Sunday through Tuesday works well for most organizations.

One organization that has been used as a case study and who has
tested some of the Energy Star programs is Intertape Polymer Group
in Danville, Va. Philip Kauneckas, corporate energy manager, said
they've facilitated about eight treasure hunts in their Danville facility
and are about to conduct the ninth. They’ve also conducted the energy
treasure hunts in other Intertape Polymer Group facilities. He said
they were asked to host an event back in 2013 to test out the treasure

“Cities are leading the way to a more sustainable

environment—they’re not waiting for state or
Jederal governments to do something.”

hunt guide and its content. Kauneckas said a group from the Asso-
ciation of Energy Engineers came to Danville to learn how to do the
treasure hunt.

“SoIfeel like we've taken the lead with this,” he said. They were also
just named one of the Energy Star Partners of the Year in May for sus-
tained excellence for both the Sarasota, Fla., and Danville plants for
identifying over $490,000 in cost savings and for creating an Energy
Star network in Danville by promoting and facilitating the treasure
hunts for other organizations.

To jump-start things in your community, consider sponsoring
a city-wide competition for organizations, including city govern-
ment, to hold an Energy Star Treasure Hunt. This might be an
annual event around Earth Day, for example, with incentives and
prize drawings for participating organizations and businesses.
Such a competition could be the catalyst for a more energy-con-
scious city on all levels. »

QUALITY AFFORDABLE PUBLIC FACILITIES
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Other programs

Other energy saving programs are quickly growing across the nation.
One pilot program, City Energy Project is a national initiative to
create healthier and more prosperous American cities by improv-
ing efficiency of buildings. CEP is a joint initiative of the Natural
Resource Defense Council and the Institute for Market Transfor-
mation and is funded by several philanthropic groups, including
Bloomberg Philanthropies, Doris Duke Charitable Foundation and
the Kresge Foundation.

Tenleading cities were chosen to partner with CEP to help craft an
integrative framework of policies and procedures. Those cities include
Atlanta; Boston; Chicago; Denver; Houston; Kansas City, Mo.; Los
Angeles; Orlando; Philadelphia; and Salt Lake City.

According to CEP officials, “Cities are leading the way to a more
sustainable environment — they’re not waiting for state or federal
governments to do something””

The focus is on more efficient buildings as they are the biggest con-
sumer of energy in a city or town and are often the biggest carbon
polluters, more than transportation in many cases. CEP is partnering
with these cities for a three to four year period.

According to CEP, making buildings more energy efficient creates
jobs at all skill levels, frees up money currently being spent on utility
bills to enter the local economy. CEP partners also spark innovation.
Innovators want to live and work in the best cities in the country.

A

CALHOUN

INTELLIGENT BUILDING SOLUTIONS

RETURN ON
INVEST V

Renovate America’s CEP J.P. McNeill, right, is talking to a couple of
San Diego homeowners about their solar panel installation. Reno-
vate America Is a private-public partnership that provides up to
100 percent financing to homeowners through the PACE — Property
Assessed Clean Energy — financing through property tax assess-
ments. (Photo provided)

Those innovators and others are purposefully looking to relocate
to communities with “green” policies in place— shouldn’t your city
or town be one of them? @
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m Personality Profile

Living up to core

leadership principles
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by SARAH WRIGHT and BRUCE RELLER JR. | The Municipal

Blue Ash, Ohio, Police Chief Paul Hartinger has been in law enforcement for 32 and a half years; he
began his law enforcement career with the Lockland Police Department, where he worked from 1984
until 1989 — when he tested for and was hired by the Blue Ash Police Department.

“I like the service aspect. I like the people I work for,” Hartinger said.
“Ilike the interaction with the community. I like being a police officer
in these challenging times.”

Hesaid he got into this line of work because he knew several police
officers when he was a teenager and into his early college days. “Their
job was very exciting, and I really liked what they did,” he noted. “It
excited me, so I decided that’s what I wanted to do.”

Hartinger has worked as a patrol officer, detective, undercover drug
investigator, traffic safety supervisor, crash investigator, patrol super-
visor, administrative and patrol lieutenant during his time on the force.
He then moved into the role of police chief in May 2013.

“What led me to take that position involved several factors, but the
most prevalent was that I recognized that our employees were thirst-
ing for an administration that lived up to core leadership principles,”
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LEFT: Hartinger, left, and a fellow Blue Ash Police Department
officer remind drivers to watch for students as area schools go
back into session. (Photo provided)

P
“Our focus is to help support
the community and improve our

relationship with all residents.”
ey

Hartinger said. “Policing can become very autocratic and have such
a concrete hierarchy. I wanted to offer our employees a better way of
doing business by empowering them and flattening out the structure.”

And the timing to do so worked perfectly as the department’s entire
command staff retired, allowing Hartinger to rebuild it with other
senior supervisors. “It was the perfect time to come in and effect
changes and build upon the already great department we had by
opening up opportunities for all of our employees to be a part of the
organization,” he added.

The position also opened at the right time in Hartinger’s career, with
him having prepared himself by attending as many administration
and supervision courses as he could; additionally, he had attended
the FBI National Academy in 2011. Finally, Hartinger said he had a
good support system, both personally and professionally, with people
who encouraged him to seek the position.

Having worked for the prior administrations, Hartinger said he
learned a lot from them, including what worked and what could
be improved; what employees wanted but had not been accom-
plished yet; and what was needed to make the department a good
place to work.

“Ilearned from my own mistakes and failures and worked hard to
make sure all my fellow employees knew me well and that I stayed
true to my ideas so in this position I could grow that relationship and
keep the organization moving forward,” Hartinger said.

That has also meant developing a wider network of support from all
levels within Blue Ash’s city administration and mending some issues
that existed between the police department and city government.
Hartinger said, “I saw it as a chance to repair some of the relation-
ships both internally and externally that had been ignored. I saw it as
a chance to live up to some of the leadership principles I was teaching
to others in supervision classes.”

Hartinger had numerous goals when he became chiefwith some of
the bigger ones aiming at improving communication and trust while
also building relationships. “One of the main goals was to get the
department to act as a team and to reintroduce mid-level managers
and patrol-level officers and employees to the concept of taking on
responsibility for the bulk of tasks and function of the department,”
he said.

Also, Hartinger wanted to reintroduce the idea of a meaning-
ful mission statement all employees had a hand in creating, which
would then allow for the instillation of core values and the meaning
of said mission to permeate daily operations. “We formed a team,” he
explained, “involving a large number of department members who
took it seriously, and in less than four months, we implemented a
department-wide effort to make it not only a statement, but a phi-
losophy that we all live and breathe every day.”

4

ABOVE: Developing strong ties with the community has been

a major goal for Chief Paul Hartinger. Here, he poses with a
potential future recruitduring a fundraiser at a local restau-
rant. The fundraiser was for a scholarship program the Blue Ash
Police Departmentis involved with to help teens, particularly
those who live in the Hazelwood neighborhood, attend UC Blue
Ash. (Photo provided)

BELOW: Blue Ash Fire Chief Rick Brown, left, and Hartinger test
out their new Segways. (Photo provided)

He has also built up communication with the city administration,
meeting with all city department leaders and council members when
he took the position to let them know he was about to change things.

“From day one, I attended all city council meetings and any special
functions of the city, and made sure to establish and maintain the
notion that the police department is an important function of the
city,” Hartinger said.

That presence has extended to the county and region, with
Hartinger being a member of several regional professional associa-
tions, including the Hamilton County Association Chiefs of Police,
Ohio Association Chiefs of Police, Hamilton County Police Asso-
ciation and its training committee, and the FBI National Academy
Associates. He regularly attends these organizations’ meetings and
serves as a voice for the Blue Ash department on important issues
while also reporting back information. »
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Hartinger, left, helps Officer Todd
Stewart and his canine, Cash, with a
community talk about Blue Ash’s K9
unit. (Photo provided)

BLUEASH POLICE DEPARTMENT MISSION STATEMENT

“With courage, integrity, and compas-

sion we serve, safeguard, and educate
our community by providing superior
services that sustain a safe environ-
ment and high quality of life.”

Building a strong rapport with community has been another major
goal of Hartinger’s, which has come to fruition. “This was accom-
plished through a very strong media and social media campaign and
reinvigorating the department to make it a priority,” Hartinger said.

He noted the department has established a tight bond with a
small community group called the Hazelwood Community Asso-
ciation. Hazelwood was originally predominately made up of
African-American families in the late ‘40s and started to experience
major redevelopment in the late ‘8os; however, Hartinger noted many
of the older families from that original era still live in the neighbor-
hood and continue to promote its heritage and culture, even as the
area’s homes and racial makeup change.

“Our focus is to help support the community and improve our
relationship with all residents there,” Hartinger said. “Through this
interaction our group has founded a scholarship to help potential
college students with college tuition at UC Blue Ash, with priority
given to candidates from Hazelwood.

Additionally, Hartinger noted the department has embraced
professional and robust training thanks to a budget that sustains
continual advanced training. Some of this training has included
legal updates with the city legal department, CPR and first-aid train-
ing, use of force issues, agitated chaotic events/crisis intervention
and other relevant or current topics. Regular department meetings
have allowed employees to hear the same message from Hartinger
and the command staff.

“I also produce a bi-monthly newsletter to the department, which
contains issues of concern and enlightenment,” he added. “Keeping
everyone informed and on the same page has greatly improved rela-
tionships, communication and lessened the rumor mill.

“Thear over and over again the ‘open door policy’ concept, and Ilive
up to that as much as possible. It works great and helps people feel
that there is not a separatist attitude within the command staff. It's
only detrimental when I forget the chain of command, but it makes
people feel like I am approachable, and that I listen to them and I
can relate to them.”

When he is not busy at his job, Hartinger enjoys spending time
with his family, and his hobbies include backpacking, enjoying the
outdoors and kayaking.

“Ilike high pointing, visiting the high point of every state,” he said. So
far, he has 29 under his belt. “I'was able to talk my children into visiting
the Indiana high point, just over two hours away from home. While it’s
notvery high and it can be reached by car, it was a fun trip that helped
reintroduce the adventure with the family. I plan to do many more as
time permits. It’s a great way to see this great country.”
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Blue Ash Police Department
reaches out to community

Chief Paul Hartinger wanted to give community members
and Blue Ash officers a chance to have positive interac-
tions, so after becoming chief, he helped launch the
Citizen’s Police Academy and start an annual open house
for the department. Both events are now marking their
third year.

“It’s been very successful,” Hartinger said of the Citi-
zen’s Police Academy. “When | made police chief, it was
something | wanted to do and at the time a captain was
looking for something to do.” That captain organized both
the first and second year for the academy; this year, how-
ever, Hartinger stated it will be delegated to a supervisor.

Different officers teach different segments of the acad-
emy, giving citizens a chance to see different facets of
the department. Through the citizen’s academy and the
annual open house, which is held in September each year,
Hartinger noted they have gained some ardent supporters
in the community and local government.

“We do a lot of stuff,” Hartinger said, noting the depart-
ment tries to have a presence at as many community
events, such as the Blue Ash Bike Rodeo, as possible.

“Although our efforts started long before the events in

Ferguson, Mo., which created a national mantra for improv-

ing community-police relations, we redoubled our efforts
after these events and our entire department focused
much time and energy on

maintaining an already

great relationship by

making great strides

to find ways to build

and improve all rela-

tionships no matter

the size or scope,”

Hartinger said. “We are

leaders recognized by

the state of Ohio’s Col-

laborative Advisory.”

Chief Paul Hartinger of the Blue Ash, Ohio, Police Depart-
ment speaks at a safety press conference. One of his
goals since becoming chief has been to improve rela-
tionships between the department and the community.
(Photo provided)
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Finding common ground:

Transcending police fleet politics

By JODI MARLIN | The Municipal

EOPLE TEND TO USE THE PHRASE
“playing politics” distastefully;
maybe that’s because anytime
rank, title and concerns about
the “greater good” come up in
a conversation, you know the job’s about to
become difficult. But managers of centralized
municipal fleets feel the burden of political
considerations in a particularly acute way,
because they have to be added to an already
lengthy list of priority qualifications that
includes the department’s number of spares,

48 THE MUNICIPAL | SEPTEMBER 2016

first responder status, impending weather,
uniqueness of the vehicle and technician
availability just for starters.

Law enforcement and fleet management
work toward a shared goal of serving the
common good, believes Mario Guzman, gen-
eral services manager, city of West Palm Beach,
Fla. Fleet departments recognize that police
are passionate about their mission and have
an expectation of performing their duties in
a safe and fully operational vehicle. The role
of the fleet manager in that relationship is to

meet the expectation and ensure preventive
maintenance has been carried out in a timely
manner. Another significant consideration
is that police organizations are inherently
militaristic in their structure while fleet man-
agement is usually structured like a business:
The fleet manager has to factor in financial sta-
bility and liability levels, and with each passing
year, sustainability moves higher up the list of
organizational values as well.

At NAFA's annual Institute and Expo in
April, Guzman and fellow fleet professionals




ABOVE: Determining what’s mission-critical and finding common
ground where both departments’ goals are being met goes a
long way toward making fleet determinations and preventing the
appearance of “playing politics.” (Photo by Jodi Marlin)

LEFT: Changes in administration can signal changes, even
reverses, of law enforcement vehicle policies. Fleet adminis-
trators are on the front line of such decisions; in NYC that has
meant diverging from a model alternative fuel vehicle program.
(Shanti Hesse/Shutterstock.com)

“Law enforcement and fleet
management work toward a shared
goal of serving the common good.”

Jeff Jeter, fleet manager for Chesterfield County’s Department of
General Services in Virginia, and Robert Martinez, deputy commis-
sioner of the Support Services Bureau, New York Police Department,
discussed the intangible aspects of managing a centralized fleet
that includes law enforcement. Truly understanding the role of law
enforcement, the role of each officer within it and the dynamics that
take place within the department took Guzman and Jeter a long way
toward providing vehicles and service that police, the city finance
officer and the fleet department could work with, they said. DUI
units, counterterrorism, canine units, active shooter and hostage
units carry different amounts of equipment and require different
performance from their vehicles. Learning the details of those dif-
ferences can take a fleet manager a long way toward meeting their
vehicle needs with minimal conflict.

A moment when the conversation turned grueling in Chesterfield,
Jeter said, was in regard to a 2013 switch to fueling police cruisers with
propane. “Anything and everything” was wrong with the 13 alterna-
tively fueled vehicles that finally hit the road, some patrolmen said.

“But now, it’s going well. It's actually growing, and we're getting
ready to put some of the new police Interceptors on propane. In the
sheriff’s department we’ve got nine of its vehicles running on pro-
pane — on biofuel, so it’s unleaded and propane. So the politics there,
itwas kind of rough; but we're here as the fleet manager to work with
the police department ... we're here as a partnership.” »
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Failing to stand up for that mutual mission— even in the interest of
preventing conflict— can sometimes wind up creating a more unde-
sirable, even life-threatening situation, noted Jeter. What has worked
for him is making a concerted effort to let law enforcement know how
dedicated fleet is to the shared-mission notion. He also makes it known
that input is welcome, and that mutual consideration is expected.

In West Palm Beach, where the fleet services department is respon-
sible for parks and public works vehicles as well as police, being
sympathetic to law enforcement’s preferences and expectations trans-
lates into holding police vehicles to an elevated standard of preventive
maintenance. Tires that are patched or plugged on the former are
replaced on police vehicles, which are also on a different preventive
maintenance schedule.

Because fleet policies also change with administrations, figuring
out which objective to prioritize can feel like driving in a traffic circle.

Inone Virginia municipality, a decision to save money on a
police vehicle alr compressor turned potentially deadly when

he attempted to serve a warrant and the compressor kicked on,
making noise and alerting the occupant of the house —who fired
on officers. (Wally Stemberger/Shutterstock.com)

Among the challenges for fleet managers in charge of law

enforcement vehicles is understanding the variety of things
that officers with different divisions need to transport.
(Shutterstock photo)

New York City, for example, is now taking a step back from its pole
position in the race to acquire alternative-fuel vehicles after current
Police Commissioner William Bratton called on fleet to buy more
luxuriously appointed but gasoline-only SUVs.

Policies can even change with the evening news. After a few NYC
detainees escaped out the rear door of a police cruiser, a commis-
sioner ordered that all back door locks on the vehicles be disabled.
Fast-forward three years to a new commissioner and an officer
trapped under gunfire in the back seat during a three-man patrol,
and the door handles in all 2,000 vehicles were ordered reconnected.

In most cases, balancing law enforcement’s expectations and con-
cerns with the considerations that go into managing a centralized
fleet come down to finding the common point at which both depart-
ments’ goals are being met. Determining what’s mission-critical helps
Guzman make the determination, and in NYC twice-yearly vehicle
committee meetings are designed to allow for vehicle-related feed-
back and for questions that will continue to shape the relationship.

“Ultimately, I think you just do everything in your power to decide
on that common goal,” Martinez said. “That’s the point from which
you can build a good working relationship.”

The skirmish over propane

In response to a question from the audience at NAFA’s Insti-
tute and Expo, Guzman, Jeter and Martinez also discussed
the successes and challenges they’ve had while converting
their police vehicles to propane.

Although propane tends to reduce maintenance costs
by extending the maintenance schedule of a vehicle,
convincing officers of the tank’s safety continues to be
a challenge. Chesterfield took to disseminating a video
showing officers using various weapons to fire directly ata
tank. Only the assault rifle pierced it, provoking gas leak-
age but no explosion of the tank. In the same jurisdiction
a propane-powered Crown Victoria involved in an accident
flipped and rolled multiple times with zero damage to the
tankor its connections.

West Palm Beach, on the other hand, currently opts not
to strive for sustainability in pursuit-rated vehicles. “We
look at what’s mission-critical...,” said Guzman. “We have
to be cognizant that, in case of emergency, your first prior-
ity is to respond to the needs of the people.”

The drop-off in mileage that some entities report with
propane wasn’t severe for Jeter, whose fleet is a propane/
unleaded fuel hybrid. With normal driving the difference
was minimal—an average of 3 miles per gallon — but “the
response was unbelievable. They hit the accelerator and
those cars were gone. And it’s automatic changeover (from
unleaded to propane, once the cars hit
operating temperature) so you barely
feelanything.” Chesterfield
also enjoyed a cost savings of
$33,000 thatwas able to be put
back into the operating budget.
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m Streets & Snow

Snow and street readiness:
Have best practices in place this winter

by BARB SIEMINSKI | The Municipal

Though the temperatures may be fair now, we’re betting itwon’t be
long before a different four-letter word will crop up as a major part
of your vocabulary — at least for some members of our readership.

Yep, we're talking about “snow” and Sep-
tember is often the month for winter
preparedness: meaning it’s time to check
equipment and supplies and have best prac-
ticesin place. R. Mark DeVries, APWA Winter
Maintenance Committee chair, offers some
valuable information and reminders to get
started, and later we will have a list of equip-
ment to consider when stocking up.

“In situations where agencies are faced
with harsh or extreme winters with numer-
ous callouts or events, de-icing material
supplies may become low and resupply
may be difficult due to demand and weather
disruptions,” said DeVries who is also lead

consultant — Transportation Weather Con-
sulting Group at Vaisala Inc.

“The best approach for any public works
agency is to always have a full season’s
worth of materials (salt and liquids) on
hand prior to every winter season if pos-
sible. In conjunction with that, instituting
all the best practices and taking a pro-active
approach to winter will always help minimize
the amount of de-icing materials needed,”
DeVries said. These practices and materials
could include anti-icing, pre-wetting, treated
materials; computerized dispensing systems;
calibration of equipment; treatment recom-
mendations; weather forecasting services;

A snowblower and county truck work
together to remove large drifts fol-
lowing a blizzard in January 2014.
(Provided by APWA Winter Maintenance
Technical Committee)

pavement temperature detection equipment;
and training.

“In harsh situations public works agencies
need to consider what actions to take in order
to give a safe and reliable network and con-
serve the remaining materials or introduce
some alternatives,” DeVries said.

According to him, the first thing agencies
can do is evaluate what the most critical road-
ways are in the system and adapt a new level
of service to the non-critical areas.

“This will vary from agency to agency, and
it will be important to inform the public
of these changes and the reason for them,”
he said. “It will also be important for an
agency to optimize the use of the remaining
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Having best practices in place can reduce equipment damage
and driver fatigue during winter storm events. (Provided by APWA
Winter Maintenance Technical Committee)

“We focus our ice and snow
control program on enabling our
residents’ safe access and travel

to work and school.”
_—

de-icing materials by implementing best practices and applying
only when the chemicals are most effective during the highest pave-
ment temperatures.”

DeVries noted, “Additionally, agencies can implement the use of
abrasives to give temporary traction. This may require purchasing
these non-de-icing materials (such as sand, grit, cinders, etc.) and
recalibrating the equipment to apply them. It also means a cleanup
planto remove these abrasives so they do notimpede the stormwater
systems or infiltrate water systems.”

James Dean’s — superintendent of Orangetown Highway Depart-
ment in New York —staff has won two out of three National APWA
awards, once in 2011 and then again in 2016. With two prestigious
awards, the Orangetown staff is definitely doing something right.

“I think we won because we put a great deal of emphasis on pro-
tecting the environment as well as protecting the public,” said Dean,
whose position is an elected one. “We focus our ice and snow control
program on enabling our residents’ safe access and travel to work »

IS YOUR DEPARTMENT PREPARED FOR THE
2016-2017 WINTER SEASON?
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Mark DeVries suggests checking out the excellent list of
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and school”” It's always a balance for funds available and how bad
the winter is going to be, so determining whether one has ordered
enough materials to deal with the circumstances in the area is chal-
lenging. Orangetown is just north of New York City, said Dean, “and
we can have a winter with 12 feet of snow or 9o feet of snow, with
the understanding that if we have a hard winter, we can go back to
the board and explain that we need additional funds. If we were to
base our budget on a worst-case scenario then we would basically be
overcharging our customers. It would make us look good because we
would never be over budget. But it wouldn’t be fair to the taxpayers.”

Dean added, “And yes, there have been times when we have not
had an adequate supply of salt, and that is a supply issue that we do

Trucks open a road, following a blizzard in January 2014. During
such large events, itis important to evaluate which roads are most
critical and to keep the public informed. (Provided by APWA Winter
Maintenance Technical Committee)

have sometimes in the northeast, but we have always been able to
order more; and if we go over budget, that’s easily explained to the
board so when we have a higher demand, we may be going over our
materials purchase.”

A partial list of the winter equipment and preparations that many
public works departments will need to address before the first snow-
fall include shovels; brooms; barricades and warning lights for traffic
control; snow markers to mark fire hydrants, abutments, etc.; rock
salt; sand calcium chloride; chemical ice melts; cinders; brine; ice
chippers; snow blowers; pre-winter servicing of all snow/ice removal
equipment; hand tools for removing icicles that present a hazard to
pedestrians; snow fencing; reflectors; and various other items.

“We manufacture our own salt brine, which works well for us for
when most of our storms come between 32 and 20 degrees. We were
one of the first in the metropolitan northeast to do that, which we
began in2004,” said Dean, who has been a member of his department
for 60 years and the superintendent for 14 years.

“Another thing that worked well is the use of rubber snowplow
blades, and they have been a great benefit for us in three ways:
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reducing equipment damage, reducing injury and fatigue for our
motor equipment operators and in helping us preserve our roads by
reducing the amount of scraping and stone that gets removed from
the road surface by the heavy snowplow blades,” said Dean, adding
that Orangetown has a very high standard of bare roads, which was
one reason they won the national awards.

“Our standard snowplow is 12 feet wide and weighs over 2,000
pounds so the rubber is able to maintain that weight and clean the
road without damaging the road surface.”

As for another component, Dean said, “A key part of the success of
our operation is the caliber of employees that we have; most of them
live right here in town so there is a lot of community spirit. We have
received many expressions of gratitude for the dangerous work we
do, including transporting people to the hospital —in fact, once we
had to get a pregnant lady to the ER for an unexpected delivery in a
raging snowstorm!” M
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Free college tuition for high
school graduates

By BARB SIEMINSKI | The Municipal

“School is a building with four walls, with tomorrow inside”

~ Lon Watters

ACTUALLY, IT’S NO PIPE DREAM. THE REALITY IS THAT SOME CITIES
stand to benefit from local programs that pay for the college education
of their high school students, if they attend nearby public universities
or community colleges.

Janice Brown, former superintendent of Kalamazoo Public
Schools, pioneered The Kalamazoo Promise in 2005 with a startling
announcement to the community: that anonymous donors were
promising to foot the bill for every student who graduated from the
district’s high schools.

That dream-come-true message predictably brought
tears to parents’ eyes, especially those who might not
otherwise have been able to send their offspring to an
institution of higher learning. Their children now had a
brighter future and a chance to make something of them-
selves with a college degree in hand.

The Kalamazoo Promise is universal to graduates of KPS
who have been in the district for at least the four
years of high school. The minimum benefit is
65 percent; full scholarships are awarded
to students who have attended Kalama-
zoo schools since kindergarten and
graduated there. No regard is given
to family income level, students’ /4[‘
grades or their disciplinary/crimi-
nal records, making TKP the most
inclusive scholarship program in
the country.

The benefits of universal college schol-
arship programs include greatly improved
college graduation rates, educated job
applicants and local retention of college-edu-
cated students. College graduates usually pay

A Grand Valiey State University graduate and
Kalamazoo Promise recipient. (Photo provided)
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more taxes, have high employment rates and are less likely to use
social service programs; they are also more likely to volunteer and
be involved in community activities.

“I think of The Kalamazoo Promise as a transformation of students
and the community,” said Brown, adding that Promise scholarships
have been established in other cities as well.

“Inthelast1o years, more than 40 cities have developed Promise-like

programs, fashioned in some way like TKP. The two after us were
the El Dorado Promise in Arkansas and the Pittsburg Prom-
ise. We're a close group and get together frequently
to share ideas. We call ourselves Promise-Net
and hold our meetings every year in Kalamazoo.”

Currently executive director emeritus of The

“A post-secondary educated
community is essential to
ensure the prosperous
Suture of our cities.”

Kalamazoo Promise and the initiative’s
trustee, Brown has been a teacher, con-
sultant, principal, visiting professor,
state administrator and central office
administrator. She was named the
Michigan Superintendent of the Year
and received the national ATHENA
Leadership Award, the Women of
Achievement and the Glass Ceiling
Award for outstanding leadership.
The Wall Street Journal, USA Today and
New York Times have all featured her as




ABOVE: Kalamazoo Central High School’s 2010 graduation
ceremonies featured special guest President Barack Obama.
(Photo provided)

BELOW: Many of the graduates of Kalamazoo Central High School
now go on to higher education, adding value to their Michigan
community in a number of ways. (Photo provided)

have national TV broadcasts “The Today Show,” “Good Morning
America,” “The Katie Couric Show” and CNN.

“I worked exclusively with the donors during the development of
the Promise,” said Brown. “Executive Director Von Washington Jr.,
worked for Kalamazoo Public Schools prior to coming to the Promise
as principal of Kalamazoo Central High School. He’s a fabulous com-
munity man and is always a child advocate. He was the principal of
K Central when President Obama made his first high school speech
ever to Kalamazoo Central High School grads.”

The Tennessee Promise

The Tennessee Promise operates with three partnering organiza-
tions — tnAchieves, the Ayers Foundation and the Regional Economic

Development Initiative. According to Jackie Hartman, director of
operations of tnAchieves, her organization facilitates all the nonfi-
nancial components to the program — such as volunteer mentoring,
community service and the required team meetings.

Cesar Sanchez is a Tennessee Promise recipient. (Photo provided)

The mission of tnAchieves is to increase higher education for Ten-
nessee high school students by providing last-dollar scholarship with
mentor guidance, which means that it will cover tuition and fees not
covered by Pell grants, the Hope scholarship or state student assis-
tance funds.

“One of our favorite Memphis students is Cesar Sanchez,” said Hart-
man. “He’s a first-generation student from Memphis who is currently
pursuing an automotive technology degree at Southwest Tennessee
Community College. Born in California to a single mother, Cesar
began working at age 14 to provide additional financial support. He
says he never ‘saw himself in college until Tennessee Promise.”

Sanchez, who is beginning his second year this August, is grateful
to his volunteer mentor.

“I would especially like to thank Ms. Lynn Smith, my mentor, for
pushing me forward because she could see it in me; and also because
she didn’t mind helping me, including her patience answering all
those questions I had to ask her,” said Sanchez. »
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“I think of The Kalamazoo Promise
as a transformation of students and

the community.”
|

The Pittsburgh Promise

Lauren Bachorski, director of communications of The Pittsburgh
Promise, offered her view on why and under what circumstance a
city should get involved in promoting college to its kids.

“Central to the work of The Pittsburgh Promise is promoting
academic success and encouraging our students and their com-
munities to dream big and work hard toward high aspirations and
hope,” said Bachorski. “A post-secondary educated community is
essential to ensure the prosperous future of our cities. While it is
the job of our public school systems to ensure that students gradu-
ate ready to pursue a post-secondary education, cities should do
whatever they can to promote a positive post-secondary culture in
their communities.”

Since the program’s inception, high school graduation rates in
Pittsburgh Public Schools have risen from 63 percent in 2007 to 74
percent in 2014. “We hope to see these rates grow to 95 percent by
2028,” said Bachorski.

‘Promised’ dividends

“There are so many individual students who have great careers now —I
often see them about town,” said Brown. “They’re teachers, scien-
tists, in medical schools, wind turbine experts, marketing experts,
engineers, tradesmen and trades women; one is a scientist for NASA
specializing in Mars research. They come from all walks oflife.

“The most significant statement, which I hear often, is ‘The Promise
has changed my life. I call the Promise the hope of it all. Students
in Kalamazoo Public Schools have changed their goals and dreams
because of the Promise. In my opinion, we are changing a com-
munity culture, along with individual Promise Scholars” views of
themselves... There’s a story every day.” @

“The most significant
statement, which I
hear often, is ‘The
Promise has changed

Former Kalamazoo Public Schools Superintendent Janice Brown
pioneered The Kalamazoo Promise in 2005 with a startling
announcement: that anonymous donors were promising to foot
the bill for every student who graduated from the district’s high
schools. (Photo provided)

The Pittsburgh Promise:
more details

“The Promise provides scholarships to Pittsburgh’s city stu-
dents in an endeavor to not only strengthen the city, but the
region as awhole,” said Lauren Bachorski, Pittsburgh Prom-
ise director of communications. “We believe that a region
is only as strong as the city at the heart of that region, and
a city can only thrive if its public school system is excelling.
We also believe that education can transform the lives of
individual students.

“Since our launch in 2008, The Pittsburgh Promise has
been successful in meeting the challenge of providing
scholarships to over 6,400 urban youth and empower-
ing them to envision and achieve a promising future. An
example of this is a young man named Shakir, who attended
the University of Pittsburgh with a Promise scholarship and
graduated with a degree in information technology. This
was especially significant for his family because Shakir's
brother, who attended college before The Promise was
established, was unable to finish his degree as a result of
financial hardship. Shakir now lives in Pittsburgh with his
wife and child and works at PPG Industries.

Pittsburgh Promise operates a number of workforce
developments initiatives that connect Promise scholars to
local employers:

An annual high-touch networking event
that connects scholars to available internships and jobs at
over 70 participating companies.

Early Promise funds given to high school
students who pursue career and technical education credits
while they are still in high school. This program underscores
the factthata high school diploma is just not enough, but
a four-year degree is not always necessary. This workforce
development initiative aligns with the demands of employ-
ers so the region’s manufacturing, energy, health and other
growth sectors have well-trained workers who can contribute
to their success and the region’s economic vitality.

Pittsburgh Promise facilitates connections between
employers and high school students, as well as Promise
scholarship recipients. The Executive Scholars program
builds a relationship between high-performing Promise
scholars and Promise corporate donors. This program cre-
ates a named scholarship for companies or individuals that
support The Promise at a minimum level of $1 million. Exec-
utive Experience matches high school seniors at Pittsburgh
Science and Technology Academy with field-based projects
offered by local employers. Executive Experience helps stu-
dents develop real-world skills and provides an authentic
work experience in the science, technology, engineering
and mathematics fields.
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Learning to lead

by JOHN DAVID THACKER | The Municipal

Congratulations! You’ve just been elected to city government.

Now what?

Your first weeks in office can be intimidating.
You have new responsibilities, unfamiliar
laws to follow and complicated procedures
to implement. How do you learn to effectively
serve in your new job?

If you are in Iowa, you sign up for the
Municipal Leadership Academy. After
each election cycle, the academy provides
400-500 newly elected mayors, city council
members, city clerks and city administra-
tors with a comprehensive overview of lowa
municipal government. It is presented by
the Iowa League of Cities, the Institute of
Public Affairs at the University of Iowa and
the Office of State and Local Government
Programs at Iowa State University Extension
and Outreach.

Mark Tomb, director of membership ser-
vices for the Iowa League of Cities, explained
the need for the MLA. “The goal is to really
expose elected officials, and certainly newly
elected officials with the kind of issues and
the rules of the road, and to give them a good
overview of their responsibilities in their new
positions. And for those that are incumbents,
it can be a good reminder as well”

The Leadership Academy is divided
into three sections. Iowa holds municipal
elections in November of odd numbered
years, and part one is offered soon after,
before newly elected officials take office
in January. The academy offers the four-
hour training in several cities around the
state, covering topics such as budget and

finance, effective city councils, municipal
operations and ethics.

Part two is an online class offered once
newly elected officials take office and covers
topics like city budgets, planning and zoning,
and strategies for success in office. Part three
offers more in-depth training on economic
development, community development, and
strategic planning and goal setting.

The final part of the Municipal Leadership
Academy takes place at the Iowa League of
Cities’ annual conference and exhibit. Par-
ticipants who complete the required courses
are awarded the Certified Elected Municipal
Official designation at the conference.

The MLA provides elected officials with
the legal and technical knowledge they need
to legally fulfill their duties. Amy Nielsen,
mayor of North Liberty, Iowa, is a current
participant in the academy. “My first elected
position was as mayor,” said Nielsen, “and so
the basics of how to run a meeting, the open
meetings laws, rules and responsibilities
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LEFT: Newly elected mayors, city council members, city clerks and
city administrators gain an understanding of budget and finance,
effective city councils, municipal operations and ethics at a
Municipal Leadership Academy Part One session in Atlantic, lowa.
(Photo provided)

BELOW: Cindy Kendall, lowa State University Extension and Out-
reach/lowa League of Cities, presents a MLA Part One session on
city budgets in Storm Lake, lowa. (Photo provided)

of various positions — that was incredibly helpful. One of things I
think they do areally, really good job of teaching is TIF, tax increment
financing, because it is so multi-layered and you think you've learned
it and then all of a sudden they throw in a ‘Oh, no, and then there’s
this” And so theydo a really good job of teaching you the basics little
by little and adding it on. And then also bringing in people who work
with it every day. At Leadership Academy Part Three, we had a guest
speaker that works with finance — TIF finance — every day, and he
did a really good job of getting into the weeds, so I feel like there’s
always an opportunity to learn what you need on day one. Even if you
are a seasoned elected official, there’s opportunity for you to learn
from the League’s various workshops.”

In addition to legal matters, some workshops cover topics like
relating to the public. “There was one workshop that was all about
how to handle ‘customer complaints,” Nielsen said. “And the way

that it was presented and the information that was given was just so
perfect. They talked about ‘C.AV.E. people’ — Citizens Against Vir-
tually Everything. No matter what you do there’s always going to be
someone who'’s unhappy. They really gave us good tools to deal with
that, because it is hard when you're trying to make the best decision
for18,000 people. They're not all going to agree on what the solution
is, and so being able to not take the criticisms personally, and to put
yourselfin their shoes, but still be able to relate to them and let them
feel like they've been heard and that they've had a chance to partici-
pate is important. I really think that was probably — other than the
technical stuff — one of the most helpful workshops.”
Tomb said that the benefits of the Academy extend beyond the
material presented in class. “We do this on a regional basis,” he said.
“So, for Part One, it’s going to six locations so newly elected officials
and other elected officials learn from their neighbors, too, and the net-
working opportunities — it's hard to overestimate that power or that
benefit because people are dealing with the same kind of budget con-
straints, environmental regulations, building projects, you name »
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continued from page 61

the issue. Get them in the same room and start talking about it, and
they can share lessons learned. There are laws and rules of the road
that we all need to be aware of, particularly with open meetings and
open records and fraud and abuse cases that have occurred and what
elected officials can do about it, so it really empowers elected officials
to do their job more effectively.”

Miranda Kulis, a council member in Newton, Iowa, values the
relationships she has forged with her peers in city government
through the MLA. “I've found that having this network has given
me the confidence that, if I don’t have an answer or I'm not exactly
sure what to do, first of all, T have a network of other people that
I have physically met from other cities of a similar size that I can
reach out to for assistance. But also there’s the fact that I have a
huge treasure trove of online information available to me that I can
reach out to as well.”

Nielsen recommends the Municipal Leadership Academy to all
those taking office for the first time. “I think that if you don't take it,
you're just missing a big piece of being an elected official,” she said. “I
would highly recommend it to everybody. I think it's very much worth
the time and the investment to better serve your citizens. We're really
lucky to have that kind of resource here for us to use” ®

THEWHOLE GAMUT

Beyond forming invaluable relationships and having access
to beneficial resources, lowa’s Municipal Leadership Acad-

emy addresses many important topics, including:

e City finance and budgeting
* Meeting procedures

* Municipal operations

* Economic development

e Ethics and fraud prevention
* Nuisance abatement

® Personnel issues

® Land use and zoning

Source: www.iowaleague.org/_layouts/media/mla_2o015.pdf

ABOVE: MLA participants receive a crash course in property
classes and tax increment financing. Newly elected city officials
notonly glean useful information, but make invaluable connec-
tions with other officials at MLA sessions. (Photo provided)

BELOW: Chris Myres, economic development specialist with Sioux
City, presents a MLA Part Three session in Cherokee, lowa, on
economic development. (Photo provided)
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Location, location and transportation:
Sikeston, Mo., scores Orgill Distribution Center

by JULIE YOUNG | The Municipal

HENEVER A COMPANY
decides to establish itself
in a new community, its
leadership tends to adhere
to the general rule of real
estate: Location is everything. Of course,
location means different things to different
entities depending on their personal needs.
For a small mom-and-pop shop, it maybe an
empty storefront on a bustling street corner,
but if it is one of the largest distributors in
the Midwest, transportation matters as well.

When Orgill Inc. decided to consolidate
two of its distribution centers into a single
facility, company officials needed to find a
space with enough land to accommodate
the sprawling operation, plenty of interstate
access and a community committed to road
maintenance. They found the perfect place
in Sikeston, Mo., a city of 16,500 in the south-
western portion of the state.

“When we came here in 2009, we had
a very extensive search to find a location
for our Midwestern distribution center,
said Denny Koonce, division manager of
the Orgill Distribution Center in Sikeston.

“Being able to reach our customers who
are located throughout the Midwest is very
important to us.”

”

Giving credit where it is due
It's easy to see why transit is so important.

As the world’s largest independently owned
hardlines distributor, providing hardware
and home improvement products to retail-
ers throughout the U.S. and in more than 60
countries around the world, Orgill has sales
in excess of $1.84 billion annually. Naturally,
with that much at stake, the company has to
have its centers located in areas that enable it
toreach its customers wherever they happen
to be. The Sikeston location covers parts of
17 Midwestern states, employs 300 people
and has a tremendous impact on the local
economy.

“It really was the perfect storm that brought
them here,” said David Wyman, a Missouri
Department of Transportation engineer who
works out of the district transportation office
next door to the Orgill facility. “Although there
were alot of people who had a hand in Orgill
coming to Sikeston, one of the major play-
ers was former Mayor Jerry Pullin who owns
a trucking company himself and always has
transportation on the forefront of his mind.”

Another key figure was Sikeston economic
developer Ed Dust, who played a role in the
early discussions with Orgill. According to
Wyman, the company was impressed with

LEFT: Orgill’s move to Sikeston, Mo., saw
positive economic impact for the city,
bringing 300 jobs and increased spending
in the area. Orgill will soon be expanding
again, opening the way for about 70 more
jobs. (Photo provided)

RIGHT: With a desire to serve 10-12

states from its new location, Orgill picked
Sikeston for its 75,000-square-foot facility,
largely swayed by the city’s well-main-
tained roadways. (Photo provided)

the community’s road maintenance efforts,
even during a recession that hamstrung
most municipalities.

“It’'s a good place to be headquartered,
especially when you have an economic devel-
oper who haslived here all his life and knows
the trends of everything that is happening. I
give him a tremendous amount of credit in
starting the discussions that led Orgill to the
area,” he said.

Local impact

In a MoDOT video posted on YouTube,
Dust explained how Orgill decided to make
Sikeston its new home.

“When Orgill was looking for a site... they
wanted to serve 10-12 states from this loca-
tion...we had the site and everything they
wanted but the best thing we had going for
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“If communities don’t take care of their
roads, they won’t be able to attract new
companies to their areas.”

-

us was that we had the highways... If you don’t have a good trans-
portation hub, people are not going to look at you. If people can’t
get their product in and out. It’s just a matter of fact, they won’t be
there,” he said.

Orgill’s 75,000-square-foot facility is conveniently located at Inter-
states 55 and 57, having a direct link to Chicago as well as Highway 60,
which goes to Springfield, Mo.; Joplin, Mo.; and beyond. The center
is also right next door to the district MoDOT office, which will always
have Orgill’s back when the roads get rough.

Dust said that in the six years that Orgill has been in Sikeston,
the company has hired over 300 people in the community, and the
money invested in local talent turns over three to five times before
it leaves.

“That’s a tremendous amount of money being spent in the area,”
he said.

Koonce said the match has been a good one for Orgill as well, and
after six years of being in Sikeston, the company is expanding its oper-
ation to nearly 1 million square feet, which will lead to a 10 percent
increase in business and approximately 70 jobs. One of the things that
makes the Sikeston center so unique is its worldwide sourcing depart-
ment. This department is dedicated to merchandising that has been
sourced overseas and imported so that Orgill customers can compete
with Lowe’s, Home Depot and other major retailers.

“We bring product in in containers that have... come up from Mem-
phis, and we bring them by truck to Sikeston and then send them out
to our other distribution centers... so the transportation element is
very important,” he said.

One big picture

The decision to make transportation a priority is not an easy one,
especially when budgets have to be slashed to the bare minimum,
but in his video, Dust said if communities don’t take care of their
roads, they won'’t be able to attract new companies to their areas.
And if by chance, they are able to get something, but people can’t
get to work, municipalities won’t have the employees necessary to
keep the businesses running.

“It’s all one big picture,” he said. “We have to all pitch in... we have
to keep the roads up to keep Missouri going the right way.”

“Ed has done a great job. He is humble in the way he approaches
things and he’s been good at talking to companies and marketing the
city of Sikeston. He has been very successful in bringing in compa-
nies that have resulted in a lot of jobs,” Wyman said. &

ON THE WEB

To view MoDot’s video on Orgill’s move
to Sikeston, visit www.youtube.com/
watch?v=zbkytxp27SE.
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m Conference Calendar

For a complete list of all upcoming events, visit themunicipal.com/events.

To list your upcoming conference or seminar in The Municipal at no charge, call (800) 733-4111, ext. 2307,
or email the information to swright@the-papers.com.

SEPTEMBER

Sept. 14-16 Michigan Municipal
League 2016 Convention

Grand Hotel,

Mackinac Island, Mich.
www.mml.org

Sept. 22-24 Illinois Municipal
League 103rd Conference
Hilton Chicago Hotel, Chicago, Il
conference.iml.org

Sept. 24-28 Water Environment
Federation Annual Technical
Exhibition & Conference

Ernest N. Morial Convention
Center, New Orleans, La.
www.weftec.org

Sept. 25-27 Society of Fire
Protection Engineers North
American Conference & Expo
Denver Marriott City Center,
Denver, Colo.

www.sfpe.org

Sept. 25-28 ICMA

Annual Conference

Kansas City Convention Center,
Kansas City, Mo.
icma.org/en/icma/events/
conference

Sept. 25-28 International
Economic Development
Council Annual Conference
Cleveland Convention Center,
Cleveland, Ohio
www.iedcevents.org

Sept. 26-28 F.I.E.R.O. Fire
Station Symposium
Sheraton Ridge Raleigh Hotel,
Raleigh, N.C.
www.fierofirestation.com

Sept. 26-30 Emergency
& Municipal Apparatus
Maintenance Symposium
Ohio Fire Academy;,
Reynoldsburg, Ohio
www.oaevt.org

Sept. 26-28 Midwest Green
Fleets Forum & Expo

Greater Columbus Convention
Center, Columbus, Ohio
www.cleanfuelsohio.org

OCTOBER

Oct. 3-7 EMS World Expo &
World Trauma Symposium
Ernest N. Morial Convention
Center, New Orleans, La.
emsworldexpo.com

Oct. 4-5 Sustainable Cities
Network Growing Sustainable
Communities Conference
Grand River Center,

Dubuque, lowa
www.gscdubuque.com

Oct. 4-6 Indiana Association
of Cities & Towns Annual
Conference & Exhibition
French Lick Springs Hotel,
French Lick, Ind.
www.citiesandtowns.org/ac

Oct. 4-6 Pennsylvania
Municipal League 117th
Annual Summit

Lancaster County Convention
Center, Lancaster, Pa.
www.pamunicipalleague.org

OCTOBER

Oct. 4-6 American

Road & Transportation
Builders Association
National Convention

JW Marriott Tucson Starr Pass
Resort, Tucson, Ariz.
www.artba.org/news/training-
events/national-convention

Oct. 4-6 2016 Indiana
Association of Cities & Towns
Annual Conference & Exhibition
French Lick Resort,

French Lick, Ind.
www.citiesandtowns.org

Oct. 4-7 Kentucky League of
Cities Conference & Expo
Hyatt Regency, Lexington, Ky.
www.klc.org

Oct. 5-6 Location-Based Social
Media Conference (Latitude)
Navy Pier, Chicago, Ill.
geofeedia.com/latitude-2016

Oct. 5-8 National Recreation
& Parks Association

Annual Conference

America’s Convention Center,
St. Louis, Mo.
www.nrpa.org/conference2016

Oct. 6 Third Annual Public
Works/Parks/Building &
Grounds Expo

Konkel Park, Greenfield, Wis.
www.ci.greenfield.wi.us

Oct. 9-11Virginia Municipal
League Annual Conference
Virginia Beach Convention
Center, Virginia Beach, Va.
www.vml.org

Oct. 9-12 National Procurement
Institute Annual Conference

& Products Exposition &

21st Annual Achievement of
Excellence in Procurement
Awards Presentations

Antlers Hotel,

Colorado Springs, Colo.
www.npiconnection.org/
development/conference.asp

Oct. 13-16 Association of
Fire Districts of the State of
New York 45th Annual Fall
Workshop & Vendor Expo
Hilton Hotel & City Center,
Saratoga Springs, N.Y.
firedistnys.com/
cms/?q=conference/fall

Oct. 14-19 64th Annual
International Association

of Emergency Managers
Conference & EMEX

Savannah International Trade &
Convention Center, Savannah, Ga.
iaemconference.info

Oct. 15-18 International
Association of Chiefs of Police
Annual Conference & Exposition
San Diego Convention Center,
San Diego, Calif.
www.theiacpconference.org

Oct. 17-19 Fire Department
Training Network Live-Fire
Training Camp
Indianapolis, Ind.
www.fdtraining.com

Oct. 17-19 Fleet
Technology Expo
Renaissance Schaumburg
Convention Center Hotel,
Schaumburg, IlL
www.fleettechnologyexpo.com
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Company Profile

Right place, right time for
Anuvia Plant Nutrients

Waste becomes wanted and byproducts become primary products
with the recent opening of the first Anuvia Plant Nutrients Corpora- them intovaluable products for both the turf
tion fertilizer production facility near Zellwood, Fla.

The unique Anuvia process is designed to
recycle materials from a variety of organic
waste sources into an enhanced efficiency
plant nutrient product line. Anuvia products
set a new and higher standard for organic
material-based plant nutrients.

“Our patented process creates homogenous,
dry granular, multinutrient, high-value fertil-
izers that are more slowly released into the
soil,” says Jeff Burnham Ph.D., Anuvia founder
and senior vice president, Research and
Regulatory Affairs. “The slow release allows
more uniform uptake by the plant, result-
ing in less loss by volatilization and leaching.
Best of all, our products and the process are

economically, environmentally and socially
sustainable. We use organic materials from
different waste streams to create products
that are environmentally sound; helping
people, plants and the planet thrive”

The Anuvia process creates a pound of
high-value fertilizer for each pound of organic
material used. The process is designed to
make use of a wide variety of organic mate-
rials, including food waste, animal waste
and industrial and municipal organic waste
streams. Traditionally, these organic materi-
als are considered of low or limited value, and
many end up in landfills or are land-applied.
The Anuvia process optimizes the intrinsic

value of these organic materials, turning

and agricultural industry.

Recycling organic materials back into the
land is a model for the much sought-after
circular economy, in which resources are
continually cycled —much like what hap-
pens in nature. “Prior to Anuvia, use of
organic materials for fertilizer was limited
by their low nutrient value,” says Burnham.

“Our process creates a high-nutrient content
product, and thus, economic value to the
end product.”

The novel Anuvia process is a closed-loop
system that protects air and water quality
while eliminating off-site odors. Scrubbers
and filters capture and recycle odor-caus-
ing particulates and other volatiles. Water
removed during granulation and drying, and
excess heat produced by chemical reactions,
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LEFT: Anuvia will start producing SymTRX
16-8-0-16S, a homogenous, enhanced-
efficiency plant nutrient formulated
specifically for agricultural markets, later
in 2016. (Photo provided)

RIGHT: Anuvia’s facility in Zell-
wood, Fla., started production in
April. (Photo provided)

BELOW: GreenTRX 16-1-2-175-3Fe, cur-
rently in production, represents a
sustainable solution for the turf indus-
try. (Photo provided)

are redirected and used in other steps within
the process. Methane gas produced at one
stage is used as fuel in another. Every step
is designed to enhance the efficiency and
economics of the process while reducing the
environmental load.

“Our manufacturing process is a pro-
prietary, multistep, organic resource
processing system,” explains Burnham. “It
puts the organic material through a reaction
process that creates an Organic MaTRX; a
novel, slow-release delivery system that is
natural and intuitive unlike any other.”

Currently Anuvia produces GreenTRX
16-1-2-17S-3Fe, intended for use in the golf,
professional turf and lawn care industries.
It will add SymTRX 16-8-0-16S for agricul-
tural use later this year. The balanced rates
of nitrogen and sulfur in both are designed
to fit the needs of the growing plants. Soil
scientists recognize the growing need for
higher levels of sulfur, increasingly referred
to as the fourth macronutrient.

Anuvia products contain 16 percent
organic matter with fast- and slow-released
nitrogen, phosphorus and sulfur. The turf
product also contains iron, which promotes
greening without excessive growth.

When field-applied, free nutrients, which
make up about two-thirds of the total nutri-
ents in the granules, are released in the first
two to three weeks, coinciding with the heavy
nutrient needs of emerging and rapidly
growing plants. The Organic MaTRX breaks
down over the next six to eight weeks, slowly
releasing bound nutrients, amino acids, pep-
tides and other compounds that benefit soil
biology and adding carbon-based organic
matter to the soil — thereby contributing to
soil health.

Anuvia is in the right place at the right
time. The ability to turn organic waste

streams into high-value, high-efficiency
fertilizer couldn’t be more timely. Indus-
try ARC, a research and consulting firm,
projects the global fertilizer market will
increase from $116.7 billion in 2014 to $151.8
billion in 2020. Meanwhile, UN projections
of population growth and demand for a
higher standard of living in many parts of
the world by 2050 will place unprecedented
demand on food production.

The need for plant nutrients is growing at
the same time that environmental concerns
over leaching and volatilization of nutrients
are also increasing, with state and federal
restrictions being proposed or put in place.

As a result, the slow-release fertilizer
market is currently growing at 8 percent per
year. Crop producers, landscapers, grounds-
keepers and other fertilizer users are seeking
plant nutrient products that meet environ-
mental concerns while encouraging plant
health and growth. Anuvia’s Organic MaTRX
meets these concerns.

“Our process and our products are perfectly
positioned to help meet the growing need for
plant nutrients, and to do so in a way that will
improve soils, produce healthier plants and
protect the environment,” says Burnham.

Anuvia Plant Nutrients help the environ-
ment in another way. Organic matter that
makes up 16 percent of each granule feeds
soil microbes, contributing to improved soil
and root zone health.

“If you want better soil structure and water
infiltration, you need a healthy biologi-
cal system,” says Jerry Hatfield, laboratory
director and supervisory plant physiologist,
National Laboratory for Agriculture and
the Environment. “Bio-based fertilizers can
help with that because they are more com-
plete fertilizers.”

Hatfield points out that conventional
fertilizers are usually blends of specific mac-
ronutrients. However, fertilizers that use
organic materials as a base ensure the pres-
ence of a wider variety of nutrients needed by
the soil biology and plants.

“There are a lot of macro and micronu-
trients available in any biologically based
fertilizer,” says Hatfield. “Their slow release
is important for crops as it ensures that
these nutrients continue to be available as
grain fills and matures. They ‘plump out’
the grain, and that is when the grower gets
the most profit.”

The slow release means that nitrogen
is released as plants can utilize it. Excess
nitrates in the soil are subject to leaching as
well as volatilization due to denitrification.
Preventing this is growing in importance,
notes Hatfield.

“We are seeing lawsuits over nitrates in
the Des Moines, Iowa, drinking water and
growing concern over the impact of excess
fertilizer on the hypoxia zone in the Gulf of
Mexico,” says Hatfield. “Agriculture is work-
ing hard to improve fertilizer efficiency and
reduce its environmental impact. There is a
lot of interest in howa biological fertilizer can
fit into the current system.” B
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Classified Ads

2004 GMC C7500

8 Duramax diesel, 5+2 sp. trans., AM/FM, AC,
t, TS, CC, exc. tires, Ox Body dump bed with elect.
tarpef air tailgate & pintle hitch. 33,000# GVW,

| 2005 Freightliner M2

C7 Cat, Allison AT, AC, new front tires,
91,000 mi. equipped w/ a 20 yd. Heil 5,000,

# dual cart tippers and front mount pump.

' This truck is immaculatel ................ 337,500 Excellent truck! 859,900
- NASHVILLE, TN » 615-200-4265 NASHVILLE, TN » 615-200-4265
CAPITALCITYTRUCK@COMCAST.NET CAPITALCITYTRUCK@COMCAST.NET

2005 Isuzu NPR HD 2010 International 7400

5.2L turbo diesel, AT, crew cab, excellent
tires w/ 8 yard New Way rear load packer
with dumpster attachment and winch.

" 300 hp. Maxforce 9 engine, Allison 5-sp. AT, AM/
FM stereo, CC, AC, camera system, 78,000 act. mi.,
with a Heil 27 yard commercial Powertrack rear load

" voay. ... A steal at only $79,500!

RNV 0 —— $39,500
NASHVILLE, TN « 615-200-4265 NASHVILLE, TN » 615-200-4265
CAPITALCITYTRUCK@COMCAST.NET CAPITALCITYTRUCK@COMCASTNET
Landpride Tractor Attachments Case Backhoes

All flex mowers, rotary cutters, over seeders,
flail mowers, side arm mowers, offset mow-
ers, power rakes & snow blowers. Government for availability. Many 2005-2011 Case Backhoes
contractor programs. We ship parts anywhere. to choose from. We buy Case backhoes.

CROSBY EQUIPMENT, LLC = TOLEDO, OH ) ' DALEVILLE AGGREGATES  DALEVILLE, IN

Many to choose from, w/lots of different opts.
580s & 590s. SLs & SMs, all cab, 4WD, EXT. Call

418-865-8820 » CROSBY-EQUIPMENT.COM DALEVILLESANDANDGRAVEL.COM  DALEVILEAGG@YAHO00.COM » 765-208-0551
How To Get a Fair Price I Move Cars with your Forkiift!

The Forklift Wrecker is an attachment
'« = that allows anyone with a forklift to move
cars quick and easy, no hydraulics.
See it in action at forkliftwrecker.com

4 Get a Fair Price For Your Department’s Used
Fire Truck. 1-Minute Video:
~1 www.youtube.com/user/FiretecFire Trucks

FIRETEC USED APPARATUS SALES , ; ;
ok FETEE (8 R i Made in the USA. . .. $2,145 + freight
WWW.USEDFIRETRUCKS.COM PHONE: 877-593-6959 FORKLIFTWRECKER.COM
2008 GMC C7500 Dump 2005 Freightiiner Condor Vactor 2110

Cummins ISL/310hp w/all new injectors, 6 sp. Al-
lison RDS3000, 20/46 axles, dual p/s, 16,599 total
ECM hrs., 15" vacuum, pos. displacement, 10 yd
body, 40 gpm @ 2,000 PSI water, Vactor model 2110-
HR80/4215, 152,670 Mi.....ococorvce $39,500
MOSER MOTOR SALES, INC. « BERNE, IN
800-448-7439 « WWW.MOSERFORD.COM

7.8L Duramax diesel, Allison AT, new con-
. tractor’s dump, double frame, 102,000 mi,

B Stk #P15097 ..o $39,980

GENERAL TRUCK SALES = MUNCIE, IN
765-288-4481 « 800-382-7717
WWW.GENERALTRUCKSALES.COM

“Our service stands out”

/,-p/s ‘ Propane AutoGas Systems

S CRARE e Specially Designed for Fleets

Many options available including:
¢ Foundation options ld =

s Dispenser options L | QUAITYSTERL
¢ Tank options

s Components packages

(800) 621-4137 - FAX (810) 266-5554 - www.industrialpropaneservice.com
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;» &%= 2007 0DB LCT600
..... R 1 John Deere 4045T 74 hp diesel eng. w/ 142.9 hrs., belt
4 driven 31" diameter impeller, hydr. boom, receiver box,

¢ Stk #3108......... Priced Under $10,000

CUSTOM REBUILT, WE BUY SURPLUS
EQUIPMENT, FINANCING AVAILABLE

STANDARD EQUIPMENT e CHICAGO, IL
312-706-9678 » STANDARDEQUIPMENT.COM

2012 Elgin Pelican NP

5122 hrs./25,724 mi., dual steer, side
brooms, auto lube system, right & left side
=x 4 ¢ broom filt, right & left branch detectors,
P ™ Stk #3114, Call for Price

cusTom EBIJI[T, WE BUY SURPLUS STANDARD EQUIPMENT e CHICAGO, IL
EQUIPMENT, FINANCING AVAILABLE 312-706-9678 » STANDARDEQUIPMENT.COM

2004 Ingersoll S60 48kW

John Deere diesel engine with block heater and bat-
tery charger, 333 gallon sub-base tank, 48,000 watts,
120/240 single phase, auto start capable unit is like new,

clean, only 154 hrs. ........ Priced to sell at

k Call for Price
SUPERIOR INDUSTRIAL SALES & SERVICE « JACKSON, MI VIEW INVENTORY AT
517-204-7181 » SUPERIORINDUSTRIALSALES.COM WWW.HACKNEYSERVICE.COM

New Transit/Hackney Service Body
» In Stock 2015 Ford Transit 370 HP/V6
gas/10,360 GVW with Hackney 12’ 2" body
complete with service shelving and trays.

' Hackney Service Van Shelving
Hackney aluminum and metal shelving
packages for Ford Transit and box trucks.
Maximizes internal storage capacity. Easy
user install or ship thru options.

FOR PRICING VISIT
WWW.UTHACKNEYPARTS.COM

800-864-4595 or 785-754-3513 www.swihart-sales.com

The Road Groom

maintains  loose N\ LA IS

sales COmpany
— Road Groom =

material road beds
faster and cheaper,
with less stress on
the road than a con-
ventional road grader. With 31' of cutting blades,
the Road Groom cuts, spreads, and fills in onef
easy operation, with grading speeds up to 20 mph. k=

ANDY MOHR FORD COMMERCIAL DEPT.
PLAINFIELD, IN (317) 279-7140 www.AndyMohrFord.com

CONTACT
KENT GOLDMAN fleet9000@aol.com
TOM DATZMAN TomHdatzman@aol.com

2016 POLICE INTERCEPTOR UTILITY
Police package, Indiana government price
START AT $24,265

2016 FORD POLICE INTERCEPTOR UTILITIES 2016 FORD POLICE INTERCEPTOR SEDAN

Indiana government price
STARTING AT $22,990

Andy Mohr
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' M E mMoToRr saLes | Call Brent 260-437-4577 [-¢-__» Anthorized Dealer

MEDIUM DUTY TRUCKS Phone: (260) 565-3177 o HAOL
HOME OF THE CLEANEST SINGLE-AXLE TRUCKS F. ax: (260) 5{55'4177 A —
Email: brent@imelmotorsales.com A vears
Call for References Financing Available! DELIVERY SERVICE

2007 INTERNATIONAL 4300
Fresh DT466, Allison automatic, air brakes! 33,000# GVW,

all new 10’ dump w/snow plow pkg!
Optional Meyer V blade available w/5 yr warranty — call for price.

$64,000
2012 INTERNATIONAL 4300

DT466 diesel, AT, air-brake, under CDL, w/new snow plow pkg.

=3

1 e = S,
2009 INTERNATIONAL 4300
Oklahoma truck, 250 hp. DT466, Allison AT, 33,000# GVW,
all new snowplow pkg. w/central hyd. & stainless tail gate sanders.

$57,500
2007 GMC 7500

Under CDL! Last year for no emissions! 7.8 inline 6 Duramax
turbo diesel (power house!) AT, hydraulic brakes, new 10’ dump
snow plow package w/ plow & salter

$55,000
2011 INTERNATIONAL 4300 CHIP TRUCK

Under CDL, new Arbortech 14’ Chip Box.

Sk Y i Frrs

2009 INTERNATIONAL 4400
Long wheelbase tandem, DT466 big power, Allison automatic w/
PTO Provision, low miles! 52,000# GVW, air ride.
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SCHWARZE A8 TWISTER HIGH DUMP SWEEPER

The Schwarze A8 Twister High Dump Sweeper
combines the benefits of regenerative air and
high dump, making it versatile in many ap-
plications. A 12-foot dump height allows
for off-loading into the tallest trucks. And
if not available, it can still
low dump just a fast as any
traditional sweeper.

Schwarze Industries Inc.
800.879.7933
schwarze.com

HUSKY’S SKINNY® TANK

is a folding frame tank with a narrow design. Ifyou are on a narrow or
one-lane road, the 8-foot-wide Skinny® Tank allows access foryour
apparatus to get around the tank.

All of Husky’s folding frame tanks come standard with our Easy Lift
Handles US Patent No. 8,746,478 and other patents pending.

Husky Portable
Containment
Bartlesville, Okla.
(800) 260-9950
www.huskyportable.com

¢BulletSafe

Bulletproof Vests
Level IIIA

BulletSafe.com
or at over 00 dealers

News & Notes

Calhoun Super Structure and Natural
Light announce joint venture

TARA, ONTARIO,
CANADA — Calhoun

Super Structure was
pleased to announce a
joint venture with Natu-

ral Light Fabric Structures
April 20 at the eighth
annual Dealer Conference

at Niagara-on-the-Lake.
This alliance expands the Calhoun product line to include
Natural Light fabric buildings.

The joint venture was a natural fit for both companies. For
over 20 years, Calhoun, a Canadian-based company, has
crafted the strongest, most reliable engineered fabric build-
ing on the North American market. The team of Natural
Light Fabric Structures, based in Minnesota, offers decades
of experience in general and fabric building construction,
steel fabrication and manufacturing engineering. The alli-
ance with Calhoun will enable easy, cross-border access to
both product lines and allow for the sharing of design and
engineering expertise.

“Calhoun dealers can now offer customers the largest
product line in the fabric building industry. Products will be
manufactured in the USA and in Canada and bring together
the strengths of both companies,” said Jeremy Calhoun,
owner, Calhoun Super Structure.

Calhoun and Natural Light have been considering this
partnership for several months given their well-aligned
business strategies. The importance of engineering, atten-
tion to detail and customization made both companies
well-suited to work together. Natural Light products are
available to order now through authorized Calhoun deal-
ers throughout North America.

News releases regarding personnel changes, other non-product-
related company changes, association news and awards are printed
as space allows. Priority will be given to advertisers and affiliates.
Releases not printed in the magazine can be found online at
www.themunicipal.com. Call (800) 733-4111, ext. 2307, or email
swright@the-papers.com.

WWW.THEM UNICIPAL.COM

MAILED DIRECT TO:
City Managers, Fire/Rescue, Police, Street/
I :’ﬁv Highway, Parks, Utility/Public Works, Fleet/
A —-\ Transportation and Facility Managers

Every issue online!

CALL YOUR MUNICIPAL SALES REPRESENTATIVE TODAY
Ask for Municipal Sales

(866) 580-1138
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m Guest Column

Place making, sustainability and

environmental justice:
Building a community for people

Dennis A. Randolph, P.E. | Guest columnist
Director of Public Works,
city of Grandview, Mo.

RANDVIEW, MO., IS A FIRST-TIER SUBURB OF KANSAS

City, Mo., with a population of 25,290. Grandview is

also an environmental justice community; with all its

census tracts designated EJ either by income or demo-

graphics. I-49, part of the NAFTA Trade Corridor, runs

north/south bisecting the city into eastern and western halves. Cre-

ating I-49 and the resulting geography are important because they

have shaped our city and caused some significant negative impacts.

Moreover, the negative effects from having a major highway dividing
a community are not unique to Grandview.

Earlier this year, Transportation Secretary Anthony Foxx spoke at the

Center for American Progress on “Bridging

the Divide: Connecting People to Opportu-

nity.” Secretary Foxx discussed the damage “The Grandview community did
not give up hope that it could
his concern— and the need — for reconnect-  CcOrrect the injustices that have

been imposed on it.”
|

to communities resulting from highway con-
struction over the past century. He spoke of

ing people and communities. While Secretary
Foxx mentioned several large cities and com-
munities, smaller communities have also

suffered, often disproportionately, and this

is the case for Grandview.

Similarly, in 2015, Emily Badger wrote in the Washington Post about
how railroads, highways and other artificial lines racially divide Amer-
ica’s cities. Her article argued that even before people planned the
roads Secretary Fox discussed, railroads set the stage for disrupting
communities by later highway construction. One effect of the rail and
highway construction through Grandview was that much of the city
ended up on the “wrong side of the track.

As Badger points out, being on the wrong side of the tracks has
long-term, continuing effects. For Grandview, the long-term dis-
ruption of our community fabric brought about by “transportation
improvements” that have benefited the “greater” regional, Midwest-
ern and national “good,” but has resulted in serious social, health
and economic consequences for Grandview and all its citizens that
needed addressing.

While upgrading I-49 holds great promise for metro Kansas City’s
economic development, it has also heightened long-term challenges
for the city of Grandview related to community cohesion, economic
development and livability. The major action of designating I-49 sig-
naled that Grandview’s citizens were destined to continue to “suffer”
disproportionate negative effects for the “transportation” benefit
of others.

Grandview also suffered the problems many first-ring suburbs
have experienced, expanding second and third ring communities
into greenfield areas. For first-ring communities, this is the mother
of all unsustainable activities.

Yet despite, both the long-term history and recent transportation
actions that have harmed the people of the Grandview community;
denied them good health; handicapped their ability and their liberty to
move freely within their own community; and forced them to use what
scarce funds they have to pay for excessively high health and travel
costs rather than to engage in the pursuit of happiness, the Grandview
community did not give up hope that it could correct the injustices
that have been imposed on it. Since 2008 the city of Grandview has
made great strides towards making Grandview not only a place again,
but a place made of
many places.

Key to this
recovery has been
following the basic
precepts of envi-
ronmental justice;
that is involving our
citizens in the proj-
ects affecting their
community. In addition, the process we have followed has involved
several planning and development approaches; each in itself provides
positive benefits to a community, but when done with each other,
compound their benefits. These include developing “complete streets,”
providing for “walkability,” developing sustainable and green infra-
structure, and “making places” around our city. These approaches
incorporate a key component of the environmental justice mantra ...
considering people first and seeking to shape projects by considering
the ideas and thoughts from the people most closely affected.

Grandview, Mo., has reinvented itself by adopting new thoughts
and ideas, including complete streets, sustainability, place
making and walkability. The city of 25,290 is also an environmen-
tal justice community. (Photo provided)
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For developing infrastructure projects, in particular, this holistic
approach has not meant a lowering of engineering standards — as
some have worried would be the case—but rather, has allowed the
city to demand better, higher quality work from builders because the
work being done is clearly creative and innovative to the point where
builders want to be involved. This approach has also not necessar-
ily meant an increase in life-cycle costs. Because principals of good
engineering are followed, builder’s better understand what is going
on, and there is increased completion by builders.

By bringing together many of the ideas that currently populate
the infrastructure business, the city has developed an approach to
infrastructure development that has had many benefits for the city,
especially for its social and environmental fabric. Now, for the first
time in over 30-years, the city is experiencing rejuvenation and a rein-
vigoration that reflects improved livability and its recognition as a
good place to raise a family and run a business.

In the end Grandview has seen improvement and its reinvention
because it has adopted new thoughts and ideas, such as complete
streets, sustainability, place making and walkability, with the under-
standing that while on one hand these ideas address particular
problems, in the broadest sense these ideas all seek to preserve— and
make better — the world and its environment so humankind can con-
tinue long into the future.

In developing such a holistic approach to infrastructure
development and how it has addressed problems inherent in an envi-
ronmental justice community, Grandview has been able to overcome
the challenges of 35 years of inertia. As a result, we have seen our main
street produce increasing sales taxes and add new businesses. Two
of our three 1950s era shopping centers have redeveloped, and the

city is recognized as being on the move again. This has all happened

because as a community:

» We dreamed

« We planned

« We built

« We have become experts in reuse

« We have not been afraid to lead with infrastructure spending

« We have remembered our past and use themes to help us build a
new place

« We have used our economic development tools wisely

Above all, we have been positive about our future and have been
careful not to mortgage it away. Most importantly, we have told our
story to whoever we can, because we are proud with how our work
has succeeded in making Grandview a vibrant place again, and we
encourage other communities to take such a holistic approach to
community improvement. B

Dennis Randolph is in his 46th year as a local government engi-
neer. Currently director of public works for the city of Grandview,
heis also an adjunct instructor in construction engineering at

the University of Missouri —Kansas City. In 2015 he was selected
as one of the American Public Works Association’s Top 10 Public
Works Officials. He currently takes part on a number of technical
committees and is a member of Environmental Protection Agency’s
National Environmental Justice Advisory Council.
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PERFECTED.

SIDEWINDER

THE MOST RUGGED SIDE-LOADER ON EARTH

HEAVY DUTY PACKER PANEL F
Sealed roller bearings and
a simplified hydraulic system
ensure minimum maintenance
and ultimate performance.

AR 450 BODY AND b———0
TAILGATE CONSTRUCTION
New Way®'s advanced grade of
high tec{1 Hardox steel provides
superior strength and less weight
than traditional steel.

HUGE COMPACTION RATES —0O
With the deepest ram penetration
in the industry, we pock away more
and help increase efficiency.

DUPONT™ ELITE PAINT O
DuPont'™'s premium paint lines have
been used by the U.S. Coost Guard
tor vehicles that regularly endure salt
spray conditions.

INDUSTRY’S STRONGEST ARM H——0

Get into, and out of, the fightest
spaces with ease.

DURABILITY.

Look at the facts. This is one fough job. You need a truck that can meet your demands. At New Woy‘i', our

purpose is clear. Engineer the strongest, most durable refuse frucks in the industry. Arming you with fools
you can rely on, every day. PURPOSEPERFECTED.com

- newwaytrucks.com - W& Proudly USA Made NJP A é‘gNA TRR?\E:?

112014-NWY
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Complete Streets superstars

According to Smart Growth America’s
National Complete Streets Coalition,
there are currently 899 Complete Streets
policies in place in the U.S., including
664 in municipalities. Just a decade ago
there were only 32 such policies.
Among these widespread efforts
to reevaluate city streets for accessi-
bility and multi-modal opportunities
are a handful of cities that have really
nailed the concept. These communities
created designs that account for the
needs of elderly residents and those
with diverse abilities and interests;
as an entity, they are “approaching
transportation projects as part of an

i “ictsburah

*anka\"

Lowisvifle T_ex"“-“""

.
*ashville Kngile

s iGreenville

©

4. Weymouth, Mass.

3. (tie) Park Forest, IllL.;
South Bend, Ind.;
Longmeadow, Mass.

¢ 9. (tie) Lynn, Mass.;
Portage, Mich.;
I-'ramingham,»Mass.

overall network rather than as single
segments,” according to municipal
planning thought leader Next City.

In April, Next City posted a list
of cities that Smart Growth America
believes have developed the best
Complete Streets policy, based on
effectiveness at providing and encour-
aging safe access forall. What's maybe
a little surprising, but very encourag-
ing, is that all but three are small- to
mid-size cities with populations of less
than 100,000.

Those 16 cities with outstanding
Complete Streets policies are:

E.

7. (tie) Aslﬁand, Mass.;
Natick, Mass.;
Norwell, Mass.

N

w Columbi?

8. Little Rock, Ark.

Little Rock
; =t ' el \

Source: nextcity.org/daily/entry /complete-streets-coalition-20 15-best-complete-streets-plans
llustration: Richard Aguirre & Shutterstock

5 Atlanta
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How’s That Ladder
Working Out For You?

The Light Bulb Scaffold System features:

* Access any light, speaker, or filter in any auditorium,
even over stadium seating, in 30 minutes!

* Costs half of an electric lift, and goes everywhere
electric lifts can’t go.

* No part weighs more than 35 pounds - any of your
workers can set it up - yet has an 800 Ib. capacity!

* Stores easily in 28 sq. feet. Rolling parts racks incl.

+ Safe! Meets all OSHA and ANSI standards.

* The only system specifically for churches, theaters,
electricians, A/V installers, and many more...

* Comes with wheels to roll the tower along rows.

The Saest Solution

SSES=In/

Roll the components right to
the work. Each rack fits through
a 3-foot doorway. Transports in
a box truck or 5x8 utility trailer.

|
B
!
5
1)
.;:,!

A

In use in some of the finest
facilities in North America:
* The World Trade Center

* Madison Square Garden
* NBC Studios - NYC

i \
- Toronto Int'l Film Festival igm: IN THE U.S.A.
» Fox Theaters o= '
. Megaplex Theaters US Patent 8,640,827

* Paramount Studios
* Alamo Draft House Cinemas
...and many more on four continents!

“We used to wait for three dark days, and spend Light fixture maintenance above a church balcony.
thousands on outside scaffold contractors, every time
we changed out one LED sign panel over our stadium

seating. Now our own people do the job in a couple of 1 _800_84 5_0 84 5

hours. This system pays for itself every time we use it!

- Madison Square Garden WWW. Lig htBu IbscaffOId .com
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The umque shape of the CommanderSena bodies, allows for your materials
to taper towards the middle of the bodyforeasydispersal ofmaterials.
Visit our website or call us to learn more about our products!

Fax
Website:
Address:

ROAD DRAGS LEAF VACUUMS SPREADERS PLOWS & WINGS





